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NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
MAY 18, 2006

The Annual Meeting of the Stockholders of Fremont General Corporation (the �Company�) will be held at Loews Santa
Monica Beach Hotel, located at 1700 Ocean Avenue, in Santa Monica, California 90401, on Thursday, May 18, 2006
at 2:30 p.m. (Pacific Time) for the following purposes:

1. Election of seven directors to serve until the next Annual Meeting or until their successors have been
elected and qualified;

2. Approval of 2006 Performance Incentive Plan (the �2006 Plan�);

3. Ratification of the appointment of Ernst & Young LLP as independent auditor; and

4. Transaction of such other business as may be properly brought before the meeting and any postponement
or adjournment thereof.

Only stockholders of record at the close of business on April 6, 2006 will be entitled to vote at the meeting and any
postponement or adjournment thereof. A list of such stockholders will be open to the examination of any stockholder
at the meeting and for a period of ten days prior to the date of the meeting at the executive offices of Fremont General
Corporation, located at 2425 Olympic Boulevard, 3rd Floor, in Santa Monica, California.

Please sign, date and return the enclosed proxy form as soon as possible in the envelope provided, which requires no
United States postage, or submit your proxy via the Internet or by telephone. Specific instructions on how to vote via
the Internet or by telephone are included on the enclosed proxy form, which you will need to have in hand when you
call or go online. If you plan to attend the meeting and wish to vote your shares in person, you may do so at any time
before the proxy is voted.

All stockholders are cordially invited to attend the meeting.

Alan W. Faigin, Secretary

April 13, 2006
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FREMONT GENERAL CORPORATION

PROXY STATEMENT

ANNUAL MEETING OF STOCKHOLDERS
May 18, 2006

This Proxy Statement is furnished in connection with the solicitation of proxies by Fremont General Corporation, a
Nevada corporation (hereinafter called the �Company� or �Fremont General�), on behalf of the Board of Directors to be
used at the Annual Meeting of Stockholders on Thursday, May 18, 2006 at 2:30 p.m. (Pacific Time) and at any
postponement or adjournment thereof (the �Annual Meeting�). The Annual Meeting will be held at Loews Santa Monica
Beach Hotel, 1700 Ocean Avenue, 2nd Floor Ballroom, in Santa Monica, California 90401. You may submit your
vote by phone, by Internet or by completing, signing, dating and returning the enclosed proxy form in the envelope
provided. Unless contrary instructions are indicated in your instructions, the persons designated as proxy holders in
the proxy card will vote all shares represented by valid proxies received pursuant to this solicitation (and not revoked
before they are voted) �for� each of the following proposals: (i) the election of the seven nominees for directors
named below, (ii) the approval of the 2006 Performance Incentive Plan, (iii) the ratification of the appointment of
Ernst & Young LLP as independent auditor and (iv) as recommended by the Board of Directors with regard to any
other matters, or if no recommendation is given, in their own discretion.

A proxy may be revoked by a stockholder at any time before it is exercised by giving written notice of revocation to
the Secretary of the Company or to the inspectors of election, or by delivering prior to the time of the Annual Meeting
a properly executed proxy bearing a later date. Stockholders having executed and returned a proxy, who attend the
meeting and desire to vote in person, whether by proxy, voice vote or ballot, may revoke their prior proxy in that
manner.

The Company will bear the cost of soliciting the proxies. In addition to the use of mails, proxies may be solicited by
personal contact, telephone or telegraph, electronically via the Internet and by officers, directors and other employees
of the Company. The Company will also request persons, firms and corporations holding shares in their names, or in
the names of their nominees, which are beneficially owned by others, to send proxy material to, and obtain voting
instructions from, such beneficial owners and will reimburse these holders for their reasonable expenses in so doing.
The Company has retained Georgeson Shareholder, 17 State Street, New York, New York 10004, to assist with the
solicitation of proxies for a fee of $6,500, plus reimbursement of out-of-pocket expenses.

It is important that your shares are voted and represented at the meeting regardless of the number of shares you hold.
If you are not attending the meeting in person, we ask that you submit your vote instructions by telephone, by Internet,
or by signing, dating and returning the enclosed proxy form as soon as possible. Instructions for voting by Internet and
by telephone are described on the enclosed proxy form. There are separate Internet and telephone voting arrangements
for stockholders that hold their shares directly in their own name and for stockholders that hold their shares through a
bank, broker or another. Please check the enclosed proxy form or other information provided by the bank, broker or
other holder to determine the voting options available.

The principal executive office of the Company is located at 2425 Olympic Boulevard, 3rd Floor, Santa Monica,
California 90404. The approximate date when this Proxy Statement and form of proxy are being first sent to
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stockholders is April 18, 2006.

VOTING SECURITIES AND VOTE REQUIRED

The Board of Directors has fixed the close of business on April 6, 2006 (the �Record Date�) as the record date for the
determination of stockholders entitled to notice of and to vote at the Annual Meeting.

As of the Record Date there were 77,885,542 shares of common stock outstanding, which are the only voting
securities of the Company. Unless otherwise noted, information in this Proxy Statement as to stock ownership is
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given as of the Record Date. Each stockholder of record at the close of business on the Record Date is entitled to one
vote for each share of common stock then held on each matter to come before the meeting. There is no cumulative
voting with respect to the election of directors. We must have a quorum at the Annual Meeting to transact any
business. For a quorum to be present, a majority of our outstanding shares of common stock must be represented in
person or by proxy at the Annual Meeting. For purposes of determining a quorum, shares held by brokers or nominees
will be treated as present even if the broker or nominee does not have discretionary power to vote on a particular
matter or if instructions were never received from the beneficial owner. Abstentions will be counted as present for
quorum purposes.

If a quorum is present, the seven nominees for director receiving the highest number of votes will be elected. The
2006 Performance Incentive Plan will be approved if a majority of the votes cast are voted �for� its approval. In
addition, the total vote cast on the 2006 Performance Incentive Plan must represent over 50% in interest of shares
entitled to vote on the proposal. To ratify the appointment of Ernst & Young LLP as the Company�s independent
accountants, a majority of the votes cast on the proposal must vote in favor of the proposal. If a broker indicates on its
proxy that it does not have discretionary authority to vote on a particular matter, we will treat the affected shares as
not present and not entitled to vote with respect to that matter, even though the same shares may be considered present
for quorum purposes and may be entitled to vote on other matters. Proxies marked �abstain� will be counted as votes
cast against the proposal. Votes cast by proxy or in person at the Annual Meeting will be counted by the persons
appointed by the Company to act as election inspectors for the meeting.

Any executed but unmarked proxies, including those submitted by brokers or nominees, will be voted �for� each of
the proposals and nominees of the Board of Directors, as indicated in the accompanying proxy form. If, in the
Company�s discretion, at any time it determines that an adjournment of the Annual Meeting is in the Company�s best
interests, shares represented at the meeting by proxy may be used to adjourn the meeting.

ITEM 1

ELECTION OF DIRECTORS

At the Annual Meeting, seven directors are to be elected to serve until the next annual meeting of stockholders and
until their respective successors are elected and qualified. The shares represented by validly executed proxies will be
voted for the election of the nominees named below as directors, unless authority to vote for a director or directors is
withheld. If any nominee for any reason presently unknown cannot be a candidate for election or if a vacancy should
occur before the election (which events are not anticipated), the shares represented by valid proxies will be voted in
favor of the remaining nominees and may be voted for the election of a substitute nominee recommended by the
Board of Directors (or the number of authorized directors may be reduced).

Our Board of Directors (hereinafter called the �Board� or the �Board of Directors�) currently consists of seven directors,
four of whom are independent directors. The Board, upon recommendation by the Governance and Nominating
Committee, has nominated the seven seated directors for re-election to the Board of Directors and recommends you
vote in favor of their election.

2
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The information set forth below as to each nominee for director has been furnished to the Company by the respective
nominees for director:

Principal Business Experience During Past Five Years Director
Name Age and Certain Other Directorships Since

James A. McIntyre 73 Chairman of the Board. Chief Executive Officer of the
Company from 1976 to 2004. Director and officer of the
Company and certain subsidiary companies during the past
42 years.

1972

Wayne R. Bailey 51 Executive Vice President and Chief Operating Officer of
the Company since 2004. Executive Vice President,
Treasurer and Chief Financial Officer of the Company from
1995 to 2004; Senior Vice President and CFO of the
Company from 1994 to 1995; Vice President and CFO from
1990 to 1994. Director and officer of certain subsidiary
companies during the past 19 years.

1996

Thomas W. Hayes 60 Chief Executive Officer and Chairman, TWH Advisors
LLC, a consulting services firm, since 2002; formerly
President and Director of MetWest Securities/Metropolitan
West Financial, Inc., a multi-billion dollar investment
management company, from December 1994 through
December 2001; formerly Director of the Financial
Restructuring Team/Financial Advisory, Orange County
California from December 1994 to February 1995;
Representative, Orange County Investment Pool from 1996
to February 2000; Director of Finance for the State of
California from January 1991 to July 1993; Treasurer for
the State of California from January 1989 to January 1991;
Auditor General for the State of California from January
1979 to January 1989. Non-director member of the
governance committee of Amerco, Inc. Director and
chairman of the audit committee of Fremont Investment &
Loan, a subsidiary of the Company.

2001

Robert F. Lewis 69 Attorney, founding partner and Managing Partner, Lewis
Brisbois Bisgaard & Smith LLP since 1979. Director and
member of the audit committee of Fremont Investment &
Loan, a subsidiary of the Company.

2002

Russell K. Mayerfeld 52 Managing Member, Excelsus LLC, an advisory services
firm since 2004; advisory services and private investor
from April 2003 to March 2004; Managing Director,
Investment Banking, UBS Warburg LLC and predecessors
from May 1997 to April 2003; Managing Director,
Investment Banking, Dean Witter Reynolds, Inc. from 1988
to 1997. Director of Reassure America Life Insurance
Company (an indirect subsidiary of Swiss Re) since June
2005. Director and member of audit committee and
corporate governance committee of HealthSpring, Inc., a

2004
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Medicare health maintenance organization since February
2006. Director and member of the audit committee of
Fremont Investment & Loan, a subsidiary of the Company.

Louis J. Rampino 53 President and Chief Executive Officer of the Company
since 2004. President and Chief Operating Officer of the
Company from 1995 to 2004; director and officer of the
Company and certain subsidiary companies during the past
23 years; employee for 28 years.

1994

Dickinson C. Ross 82 Retired; formerly Chairman of Johnson & Higgins of
California, an international insurance brokerage firm.

1987

3
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The members of the Board of Directors, the Committees of the Board on which they currently serve, and the number
of meetings held in 2005 by each of the Committees are identified below.

Governance and
Audit Compensation Nominating Executive

Name of Director Committee Committee Committee Committee

Independent Non-Employee Directors:
Thomas W. Hayes Chair X X
Robert F. Lewis X X Chair X
Russell K. Mayerfeld X X X
Dickinson C. Ross Chair
Employee Directors:
James A. McIntyre Chair
Louis J. Rampino X
Wayne R. Bailey
Number of Meetings in 2005 13 5 5

The Board of Directors held six meetings during 2005. A combined total of 29 Board and committee meetings were
held during 2005, with perfect attendance at 27 of such meetings. Two directors missed one meeting each. The
average attendance by directors at scheduled meetings of the Board and committees of which they are members on a
composite basis was over 98%. The independent directors meet in executive session at meetings of the Board and
Audit Committee. The director to preside during the executive session is determined at the beginning of the meeting.
The Company requests that Board members attend the Annual Meeting of Stockholders and all directors were present
at the 2005 Annual Meeting.

The Board of Directors of the Company recommends a vote �FOR� the election of the seven director nominees
listed above.

Committees of the Board of Directors

The Board has appointed only independent non-employee directors to the Audit, Compensation and Governance and
Nominating committees. A majority of the Board consists of independent directors. For a director to be considered
independent, the Board must determine that the director does not have any direct or indirect material relationship with
the Company, and conforms to the independence requirements in the New York Stock Exchange (the �NYSE�) listing
rules. In making an independence determination, the Board will consider all relevant facts and circumstances. The
Board has determined that directors Hayes, Lewis, Mayerfeld and Ross satisfy the NYSE�s independence
requirements.

Members of the Audit Committee must also satisfy an additional Securities and Exchange Commission (�SEC�)
independence requirement, which provides that they may not accept directly or indirectly any consulting, advisory or
other compensatory fee from Fremont General or any of its subsidiaries other than their directors� compensation, or
otherwise be an �affiliated person� of the Company. The Board has determined that all members of the Audit,
Compensation and Governance and Nominating committees satisfy the applicable SEC independence requirements.

Audit Committee.  The members of the Audit Committee are independent directors Hayes, who chairs the committee,
Lewis and Mayerfeld. The Audit Committee meets with management, the independent auditor and the internal
auditors to make inquiries regarding the manner in which the responsibilities of each are being discharged and to
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report their findings to the Board of Directors. The Audit Committee meets separately, without management present,
with the independent auditor and with the internal auditors. The Audit Committee also meets in executive session.
This committee is primarily concerned with the integrity of the Company�s financial statements, compliance by the
Company with legal and regulatory requirements and the independence and performance of the Company�s internal
and external auditors. The Board has determined that members of the Audit Committee satisfy the criteria required
under applicable SEC and NYSE standards for independence and financial literacy.

4
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Audit Committee Financial Expert.  The Board has determined that Director Hayes satisfies the criteria for
classification as an �audit committee financial expert� as set forth in the applicable rules of the SEC.

See �Principal Business Experience During Past Five Years and Certain Other Directorships� and �Report of the Audit
Committee.� The Audit Committee Charter may be found in Appendix A.

Compensation Committee.  The members of the Compensation Committee are independent directors Ross, who
chairs the committee, Hayes, Lewis and Mayerfeld. This committee�s primary responsibility is to review and make
recommendations to the Board with respect to management�s proposals regarding the Company�s various compensation
programs, to administer the Company�s restricted stock and stock option award plans and annual and long term
incentive compensation plans, and to make awards and other contractual arrangements for the top five executive
officers that are intended to be qualified under Section 162(m) of the Internal Revenue Code of 1986, as amended (the
�Code�). The Compensation Committee conducts an annual performance review of the Chief Executive Officer and
approves compensation and stock grants to senior executives. The Compensation Committee periodically evaluates
and recommends to the Board the compensation of outside directors. The Board of Directors has determined that all
members of this committee are outside independent directors within the meaning of Section 162(m) of the Code, and
non-employee, independent directors within the meaning of Rule 16b-3 under the Securities Exchange Act of 1934
(the �Exchange Act�). See �Report of the Compensation Committee.� The Compensation Committee Charter may be
found in Appendix B.

Governance and Nominating Committee.  The members of the Governance and Nominating Committee are
independent directors Lewis, who chairs the committee, Hayes and Mayerfeld. The purpose of this committee is to
identify individuals qualified to become members of the Board and to recommend individuals to the Board for
nomination as members of the Board and its committees, to develop and recommend to the Board a set of corporate
governance principles applicable to the Company and to oversee an evaluation process of the Board and management.
The Governance and Nominating Committee Charter may be found in Appendix C. The Company�s Guidelines on
Significant Governance Issues may be found in Appendix D.

In nominating candidates, the Governance and Nominating Committee will take into consideration such factors as it
deems appropriate. These factors may include judgment, skill, diversity, experience with businesses and other
organizations of comparable size, the interplay of the candidate�s experience with the experience of other Board
members, and the extent to which the candidate would be a desirable addition to the Board and any committees of the
Board. The minimum qualifications and attributes that the Governance and Nominating Committee will consider
necessary for a director nominee include: the ability to apply good business judgment, the ability to exercise his or her
duties of loyalty and care, proven leadership skills, diversity of experience, high integrity and ethics, the ability to
understand principles of business and finance and familiarity with issues affecting businesses.

Executive Committee.  The members of the Executive Committee are directors McIntyre, who chairs the committee,
Rampino and Lewis. This committee has the authority to exercise the powers of the Board of Directors in the
management of the Company in accordance with the policy of the Company when the Board is not in session, except
for actions specifically required by statute to be performed by the full Board. There were no Executive Committee
meetings during 2005.

Compensation of Directors

On May 19, 2005, the Company�s Board of Directors approved, at the recommendation of the Compensation
Committee, changes to its non-employee director compensation program. The new compensation program for
directors who are not employees of the Company or any of its subsidiaries became effective on May 19, 2005 and
includes the following components:
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Annual Retainer � Non-employee directors are paid an annual retainer of $30,000 for service on the Board of Directors,
plus an additional annual retainer of $20,000 for service on the Audit Committee and/or Compensation Committee,
for a combined total annual retainer not to exceed $50,000. In 2005, this amount was prorated from May 19, 2005. No
additional compensation is paid for serving on other committees of the Board.

5
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From January 1 through May 18, 2005, directors who were not employees of the Company or any of its subsidiaries
were paid an annual retainer of $24,000 for service on the Board of Directors, plus an additional annual retainer of
$6,000 for service on the Audit Committee. No additional compensation was paid for serving on other Board
committees.

Meeting Fees � Non-employee directors are paid a $1,500 per meeting fee for participation in meetings of the Board of
Directors. The directors are reimbursed for actual expenses incurred to attend meetings of the Board of Directors and
its committees. Directors are not paid meeting fees for attendance at Board committee meetings.

Restricted Stock � Non-employee directors will receive awards of restricted shares of the Company�s common stock.
Two times the total Board and Committee annual retainer in effect on the date of grant (presently, $50,000) will be the
basis for determining an automatic annual award of restricted stock. The number of shares will be determined by
dividing the product (presently, $100,000) by the fair market value of the Company�s common stock on the date of
grant. The fair market value is the closing trading price of the Company�s common stock on the trading date that
immediately precedes the date of the award. Each award will have a two year term. Restrictions on the shares will be
released at a rate of 50% per year beginning on January 1st of the year following the award, provided the director is
still serving on the Board. This formula will also be the basis for restricted stock awards to new non-employee
directors. Grants pursuant to this formula will be made to each seated non-employee director only after restrictions on
share balances from pre-May 2005 awards have been fully released. Restricted stock awards to non-employee
directors will be made under the Company�s stockholder approved 1997 Stock Plan, as amended (the �1997 Plan�) or a
successor plan. Upon approval by the Company�s stockholders of the proposed 2006 Performance Incentive Plan (the
�2006 Plan�), the restricted stock awards will be made under the 2006 Plan. The first grant pursuant to this restricted
stock award formula was to Director Hayes, who was awarded 4,852 restricted shares ($100,000 divided by
$20.61 per share). Restrictions on the first half of the shares awarded to Mr. Hayes were released on January 1, 2006.
Directors Hayes, Lewis and Ross will each be eligible to receive a restricted stock award pursuant to this restricted
stock formula on May 18, 2006.

Other Compensation � Non-employee directors participate in the Company�s Continuing Compensation Plan for Retired
Directors. This plan was previously adopted by the Board of Directors for non-employee directors who retire from
active service on the Board after completing at least five consecutive years of service as a director of the Company.
Under the plan, for three years following an eligible director�s retirement from the Board, the Company will continue
paying to the retired director monthly fees equal to the amount of the monthly retainer fee in effect at the time of the
director�s retirement from the Board. The Company may make a lump sum payment of such fees to the retired director
at its discretion. Such benefits as remain owing are extended to the surviving spouse of an eligible director who dies
prior to retirement or during the three-year period thereafter. David W. Morrisroe�s widow received payment of fees
under this retirement plan until September 2005.

There are no outstanding stock options held by non-employee directors. No stock options have been granted to
non-employee directors since 1997. In 1996, each then seated non-employee director, which included Mr. Ross, was
awarded 52,000 shares (as adjusted for the two-for-one stock split distributed on December 10, 1998) of restricted
common stock under the Company�s 1995 Restricted Stock Award Plan, as amended (the �1995 Plan�). The restrictions
on these shares were generally released at the rate of 10% per year beginning on January 1, 1997, and on each of the
nine anniversaries thereafter, provided that the director was still serving on the Board of Directors and the Company
had not exercised its reacquisition option with respect to such shares. In 2001, Mr. Hayes was awarded 24,000 shares
of restricted common stock under the 1995 Plan. The restrictions on these shares were released at the rate of 25% per
year beginning on January 1, 2002, and on each of the three anniversaries thereafter. In 2005, Mr. Hayes was awarded
4,852 shares of restricted common stock under the 1997 Plan, as reported above. The restrictions on these shares will
generally be released at the rate of 50% per year beginning on the first designated release date of January 1, 2006 and
on the one year anniversary thereafter, provided that he is still a director of the Company and the Company has not
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exercised its reacquisition option with respect to such shares. In 2002, Mr. Lewis was awarded 24,000 shares of
restricted common stock under the 1997 Plan. Restrictions on these shares were released at the rate of 25% per year
beginning on January 1, 2003, the first designated release date, and on each of the three anniversaries thereafter. In
2004, Mr. Mayerfeld was awarded 24,000 shares of restricted common stock under the 1997 Plan. Restrictions on
these shares will generally be released at the rate of 25% per year beginning on the first designated release date,
commencing on January 1, 2005, and on each of the three anniversaries thereafter,
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provided he is still on the Board and the Company has not exercised its reacquisition option with respect to such
shares. Of the shares awarded to non-employee directors, 14,426 shares remain subject to restrictions, as of the date of
this Proxy Statement. Restricted stock awarded under the 1995 Plan and the 1997 Plan includes dividend rights and
the non-employee directors have been paid non-preferential quarterly cash dividends on their restricted shares.

In addition, directors Hayes, Lewis and Mayerfeld serve on the board of directors and audit committee of Fremont
Investment & Loan (�FIL�), a subsidiary company, for which FIL pays director fees of $2,000 per month to each of the
non-employee directors. During 2005, directors Hayes, Lewis and Mayerfeld were each paid director fees of $24,000
by FIL. Directors of FIL are elected annually. Directors Hayes, Lewis and Mayerfeld were first elected to FIL�s board
in 2001, 2003 and 2004, respectively. The directors are reimbursed for actual expenses incurred to attend FIL�s board
of director and audit committee meetings. Mr. Hayes also serves on the board of directors of Fremont Mortgage
Securities Corporation, a subsidiary company of FIL, for which no director fees were paid in 2005.

The Compensation Committee periodically reviews the Company�s director compensation practices and compares
them against the practices of other companies in the United States. The Compensation Committee and the Board of
Directors believe that the Company�s total compensation paid to non-employee directors is competitive with the
compensation offered by other companies and is fair and appropriate in consideration of the responsibilities and
obligations of the Company�s non-employee directors. The following table sets forth the total compensation paid to
each non-employee director during 2005:

Non-preferential Total Cash Total
Meeting Dividends Compensation Restricted Compensation

Annual Attendance Paid on Paid by the
Stock

Awards Paid by

Name
Retainer

Fees Fees
Restricted

Stock
Company in

2005 in 2005(1) FIL in 2005

Thomas W. Hayes $ 44,032 $ 9,000 $ 776 $ 53,808 $ 100,000 $ 24,000
Robert F. Lewis 44,032 9,000 1,380 54,412 � 24,000
Russell K.
Mayerfeld 44,032 9,000 4,140 57,172 � 24,000
Dickinson C. Ross 42,242 9,000 1,196 52,438 � �

(1) RESTRICTED STOCK AWARDS represent the fair market value on the date of grant (as determined by the
terms of the plan under which the shares were awarded) of restricted shares of common stock that were awarded
under the 1997 Plan.

Stockholder Communications with Directors

Stockholders may communicate with Fremont�s Board of Directors or Board committee members by writing to the
following address: Board of Directors, c/o Corporate Secretary, Fremont General Corporation, 2425 Olympic
Boulevard, 3rd Floor, Santa Monica, California 90404. Please specify to whom your correspondence should be
directed. The Corporate Secretary will promptly forward all correspondence to the Board of Directors or committee
member, as indicated in the correspondence, except for junk mail, mass mailings, job inquiries, surveys, business
solicitations or advertisements, or patently offensive or otherwise inappropriate material. Fremont�s Corporate
Secretary may forward certain correspondence, such as product-related inquiries, elsewhere within the Company for
review and possible response.
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Corporate Governance

Fremont General has strong corporate governance practices, including those set forth in the Company�s Guidelines on
Significant Governance Issues (�Governance Guidelines�), Audit Committee Charter, Compensation Committee
Charter, Governance and Nominating Committee Charter and Code of Ethics for Senior Financial Officers, which are
included in this Proxy Statement as Appendix A through Appendix E. These documents and the Company�s Code of
Conduct can be found on the Company�s website at www.fremontgeneral.com. The Company�s Policy on Treatment of
Employee and Contractor Complaints Regarding Accounting and Auditing Matters and financial concern hotline
provide employees with a mechanism by which concerns over financial, accounting or audit matters can be reported in
a confidential and anonymous manner and adequately addressed. The Board reviews the Company�s Governance
Guidelines and the committee charters at least annually. In addition, the Board,
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the Audit Committee, the Compensation Committee and the Governance and Nominating Committee conduct annual
self-assessment evaluations.

Executive Officers

The following table sets forth the names, ages, employment dates and positions of the executive officers of the
Company and the date each became an officer of the Company (or its predecessor companies). All of the executive
officers have been with the Company for over five years and have served as officers of the Company and its
subsidiary companies. Executive officers are elected annually by the Board of Directors. There are no family
relationships among directors, nominees for director and executive officers.

Employee Officer
Name Position Age Since Since

James A. McIntyre Chairman of the Board 73 1963 1963
Louis J. Rampino President and Chief Executive

Officer
53 1977 1989

Wayne R. Bailey Executive Vice President and Chief
Operating Officer

51 1986 1989

Patrick E. Lamb Senior Vice President, Treasurer and
Chief Financial Officer

46 1986 1998

Raymond G. Meyers Senior Vice President and Chief
Administrative Officer

59 1980 1989

Murray L. Zoota President and Chief Executive
Officer of Fremont Investment &
Loan(1)

61 1990 1990

Alan W. Faigin Secretary, General Counsel and
Chief Legal Officer

49 1980 1994

(1) Acquired by the Company in 1990. Mr. Zoota was an officer of the predecessor company since 1977.
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REPORT OF THE AUDIT COMMITTEE
OF THE BOARD OF DIRECTORS

The following Report of the Audit Committee does not constitute soliciting material and should not be deemed filed or
incorporated by reference into any other Company filing under the Securities Act of 1933, as amended, or the
Securities Exchange Act of 1934, as amended, except to the extent that the Company specifically incorporates this
Report by reference therein.

The Audit Committee of the Board of Directors of the Company (the �Audit Committee�) assists the Board in fulfilling
its responsibility for oversight of the integrity of the financial statements, compliance by the Company with legal and
regulatory requirements and the independence and performance of the Company�s internal and external auditors. The
Audit Committee is solely responsible for the appointment, compensation and oversight of the work of the Company�s
independent auditing firm. During the fiscal year ended December 31, 2005, the Audit Committee met thirteen times.
The Audit Committee discussed the interim financial information contained in the quarterly earnings announcements
with the Chief Executive Officer, Chief Financial Officer and Chief Accounting Officer, and the independent auditor
prior to public release. The Audit Committee�s written charter is included in this Proxy Statement as Appendix A. All
members of the Audit Committee are independent as defined in the rules of the NYSE. The Board of Directors has
determined that all members of the Audit Committee satisfy the criteria required under applicable SEC and stock
exchange standards for independence and financial literacy and that director Thomas W. Hayes satisfies the criteria
for classification as an �audit committee financial expert� as set forth in the applicable rules of the SEC.

The Audit Committee has reviewed and discussed with the Company�s management and with Ernst & Young LLP, the
Company�s independent auditor, the audited statements of the Company as of December 31, 2005 (the �Audited
Financial Statements�). In addition the Audit Committee discussed with Ernst & Young LLP (�Ernst & Young�) matters
that independent accounting firms must discuss with audit committees under generally accepted auditing standards
and standards of the Public Company Accounting Oversight Board (�PCAOB�), including matters related to the conduct
of the audit of the Company�s consolidated financial statements and matters required by Statement on Auditing
Standards No. 61, as amended (Communication with Audit Committee).

Ernst & Young has provided to the Audit Committee the written disclosures and the letter required by Independence
Standard No. 1 and has represented that it is independent from the Company. The Audit Committee discussed with
Ernst & Young the matters required by Independence Standards Board Statement No. 1, including Ernst & Young�s
independence from the Company. When considering Ernst & Young�s independence, the Audit Committee considered
if services they provided to the Company beyond those rendered in connection with their audit of the Company�s
consolidated financial statements, reviews of the Company�s interim condensed consolidated financial statements
included in its Quarterly Reports on Form 10-Q and the attestation of management�s report on internal control over
financial reporting were compatible with maintaining their independence. The Audit Committee also reviewed, among
other things, the audit, audit-related and tax services performed by, and the amount of fees paid for such services to
Ernst & Young. Pre-approval by the Audit Committee is required for non-audit services performed by Ernst & Young.
The Audit Committee also discussed with management of the Company and the auditing firm such other matters and
received such assurances from them as the Audit Committee deemed appropriate.

Management is responsible for the Company�s internal controls and the financial reporting process. Ernst & Young is
responsible for performing an independent audit of the Company�s financial statements in accordance with generally
accepted auditing standards and issuing a report thereon, and for attesting to management�s report on the Company�s
internal control over financial reporting. The Audit Committee�s responsibility is to monitor and oversee these
processes. The Audit Committee relies, without independent verification, on the information provided to it and on the
representations made by management and the independent auditor.
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The Audit Committee met with Ernst & Young, and with the internal auditors, with and without management present,
to discuss the results of their examinations and their evaluations of the Company�s internal controls. The Audit
Committee reviewed and discussed the Company�s progress on complying with Section 404 of the Sarbanes-Oxley Act
of 2002, including the PCAOB�s Auditing Standard No. 2 regarding the audit of internal control over financial
reporting.
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Based on the foregoing review and discussions with management and the independent auditor, and a review of the
report of Ernst & Young with respect to the Company�s Audited Financial Statements, and relying thereon, the Audit
Committee recommended to the Board of Directors that the Company�s Audited Financial Statements for the year
ended December 31, 2005 be included in the Company�s Annual Report on Form 10-K. The Audit Committee
appointed Ernst & Young as the Company�s independent auditor for the fiscal year ended December 31, 2006.

Audit Committee

Thomas W. Hayes, Chairman
Robert F. Lewis
Russell K. Mayerfeld

REPORT OF THE COMPENSATION COMMITTEE
OF THE BOARD OF DIRECTORS ON EXECUTIVE COMPENSATION

The following Report of the Compensation Committee does not constitute soliciting material and should not be
deemed filed or incorporated by reference into any other Company filing under the Securities Act of 1933, as
amended, or the Securities Exchange Act of 1934, as amended, except to the extent that the Company specifically
incorporates this Report by reference therein.

The Compensation Committee of the Board of Directors of the Company (the �Committee�) is comprised of
independent, outside directors within the meaning of Section 162(m) of the Internal Revenue Code of 1986, as
amended (the �Code�) and independent, non-employee directors within the meaning of Rule 16b-3 under the Securities
Exchange Act of 1934, respectively, who also meet the independence requirements of the NYSE. The Compensation
Committee�s written charter is included in this Proxy Statement as Appendix B. The Committee believes that
compensation should be driven by the long term interests of the stockholders and should be directly linked to
corporate performance.

The compensation policy of the Company with respect to its executives and employees has long been and continues to
be focused on paying for performance principally as related to achievement of pretax earnings targets.

The executive compensation program for officers of Fremont General is composed of three basic components tied to
financial objective performance standards: (1) base salary, (2) annual cash and stock ownership bonus opportunity,
and (3) long term cash and stock ownership bonus opportunity. The Committee is provided periodically with reports
and data developed by internal Company staff and by retained nationally recognized outside compensation
consultants, in keeping with the stated policy of the Committee and to ascertain that the Company�s compensation
practices are comparable to those of companies which have similar businesses and size.

Compensation Limitations.  Section 162(m) of the Code and the Omnibus Budget Reconciliation Act of 1993 and
regulations adopted thereunder, place limits on deductibility of compensation in excess of $1 million paid in any one
year to the Company�s chief executive officer and to each of the other four highest-paid executive officers unless this
compensation qualifies as �performance-based.� The Company has traditionally had annual and three-year performance
based bonus plans under which executive officers participated. In 2004, stockholders of the Company approved the
executive officer annual and long-term performance based bonus plans. Compensation paid to the executive officers
under these plans qualifies under Section 162(m) of the Code and the Company can realize income tax deductions on
this compensation. While the Committee designs certain components of its executive compensation program to
comply with the requirements of Section 162(m), it believes that stockholder interests are best served by not
restricting the Compensation Committee�s discretion and flexibility in designing its overall compensation program,
even though such program may result in some non-deductible compensation expenses. Accordingly, the Committee
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are not fully deductible.
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Components of Executive Officer Compensation

Base Salary

Base salary represents only a portion of each executive�s total targeted cash compensation opportunity each year.
Individual annual performance criteria are used to adjust the base salary. The current annual base salary rates of the
executive officers identified in the Summary Compensation Table are as follows: Mr. McIntyre � $800,000;
Mr. Rampino � $800,000; Mr. Bailey � $700,000; Mr. Lamb � $400,000; Mr. Meyers � $325,000; and
Mr. Zoota � $475,000. See �Employment Agreements.�

Executive Officer Annual Bonus Plan

The Company places significant emphasis on attaining predetermined pretax earnings targets. The Executive Officer
Annual Bonus Plan (the �Annual Plan�) was approved by the Company�s stockholders in 2004 and provides each
executive with an opportunity to earn an annual bonus upon the Company�s achievement of those goals.

Bonus �targets� represent the balance of each executive�s total targeted annual cash compensation opportunity, and range
from 10% to 50% of each executive�s base salary. These individual �target� bonus amounts are set by the Committee at
the beginning of the plan year to reflect the ranking and relative level of contribution each executive is expected to
make to the achievement of the Company�s predetermined pretax earnings targets. Actual bonuses earned can range
from 50% of the executive�s �target� amount for performance at the minimum acceptable earnings level as set by the
Committee, to a maximum of three times the �target� amount for earnings substantially in excess of the Company�s
pretax earnings goals.

In March 2005, the Committee approved, and the Board ratified, pretax earnings targets for 2005 bonuses payable in
2006, upon achievement of the targets, to executive officers of the Company under the Annual Plan for the
performance period of January 1, 2005 through December 31, 2005 (the �2005 Annual Plan�). The 2005 Annual Plan
related to all executive officers. The Committee approved minimum, target and maximum bonus award levels, as a
percent of salary, for the executive officers under the 2005 Annual Plan based upon achievement of 80% to 120% of
the pre-established pretax earnings targets for 2005. Salary levels at year end are used to calculate bonuses. At the end
of the one-year performance period, the Committee determined the extent to which the 2005 pretax earnings target had
been achieved and authorized payouts to the executive officers under the 2005 Annual Plan. Bonuses were paid in
cash at 100% of the amount of the cash bonus earned plus an award of shares of restricted common stock equal to
100% of the amount of the cash bonus earned. The number of shares of restricted stock was determined by dividing
100% of the amount of the cash bonus earned under the 2005 Annual Plan by the fair market value of Company
common stock on the date of grant, as determined under the 2005 Annual Plan. The awards of restricted stock were
made in March 2006 under the Company�s 1997 Plan and include dividend rights. Restrictions on the shares awarded
will be released in one-third increments beginning on January 1, 2007. The Company can realize favorable tax
deductions on the compensation paid under the 2005 Annual Plan to the executive officers because it qualifies under
Section 162(m) of the Code. A similar Annual Plan was approved by the Committee for 2006 under which the Chief
Executive Officer�s and the other four highest-paid executive officers� earned compensation will qualify under
Section 162(m) of the Code. See �Retirement and Other Benefit Plans � Executive Officer Annual Bonus Plan� and �1997
Stock Plan.�

Long Term Compensation

In addition to annual compensation considerations, the Company has adopted the following three forms of long term
compensation that focus the executives on increasing stockholder value over the long term by aligning the interests of
the officers with those of the stockholders.
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The Executive Officer Long Term Incentive Compensation Plan (the �Long Term Incentive Plan�) provides for a bonus
opportunity dependent upon the Company achieving a predetermined cumulative pretax earnings target during a
three-year period as a function of an executives� base salary for the period. The Company�s stockholders approved the
Long Term Incentive Plan in 2004. The Company can realize income tax deductions for the
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compensation paid to the executive officers under the Long Term Incentive Plan because it will qualify under
Section 162(m) of the Code.

In March 2005, the Committee approved and the Board ratified the cumulative pretax earnings targets for the
three-year performance period for bonuses payable in 2008, upon achievement of the targets, to executive officers of
the Company under the Long Term Incentive Plan. The three-year performance period under the Long Term Incentive
Plan is January 1, 2005 through December 31, 2007. The Committee approved minimum, target and maximum cash
bonus award levels, as a percent of salary, for the executive officers under the Long Term Incentive Plan based upon
achievement of 60% to 120% of the pre-established three-year cumulative pretax earnings targets. An average of the
executive�s salary at year end for each of the three years is used in the bonus calculation. At the end of the three-year
performance period, the Committee will determine whether and the extent to which the cumulative pretax earnings
target has been achieved, and if achieved, will authorize payouts to the executive officers under the Long Term
Incentive Plan. Bonuses will be paid in cash equal to 100% of the earned cash bonus amount and may also include an
award of shares of restricted common stock of up to 100% of the earned cash bonus. The number of shares of
restricted stock received will be determined by dividing up to 100% of the cash bonus earned under the Long Term
Incentive Plan by the fair market value of the Company�s common stock. If our stockholders approve the 2006 Plan,
the grant of restricted stock will be made under the 2006 Plan, rather than under the 1997 Plan. The term of the
restricted stock award will be set by the Committee on the date bonus payouts are authorized, but generally the
restrictions will be released on one-third increments beginning on January 1st of the year following the award date.

See �Retirement and Other Benefit Plans � Executive Officer Long Term Incentive Compensation Plan,� �1997 Stock Plan�
and �Approval of the 2006 Performance Incentive Plan.�

Stock Ownership

The Committee�s intent in making stock awards to the executive officers has been to link the financial interests of the
executives very closely to those of our stockholders. In 2004, the Company strengthened the link between executive
compensation and performance with the adoption of the Annual Plan and the Long Term Incentive Plan. Both of these
performance-based bonus plans were approved by our stockholders in 2004. Beginning with stock awards made in
February 2004, the number of shares of restricted stock granted to executive officers will be determined by dividing
100% of the amount of the cash bonus earned by each executive under the Annual Plan (one-year plan), and may
include up to 100% of the amount of the cash bonus earned under the Long Term Incentive Plan (three-year plan), by
the fair market value of the Company�s common stock on the date of grant, in accordance with the terms of the
respective plans. This formula was utilized to determine the number of restricted shares of common stock awarded to
executive officers in February 2005 and the number of restricted shares awarded to executive officers under the
Annual Plan in March 2006. Restrictions on such shares will generally lapse with respect to one-third of the number
of shares awarded to the executive officers beginning on January 1st of the year following the grant. The shares of
restricted stock issued to the executive officers were shares reserved for issuance under the Company�s stockholder
approved 1997 Plan. If our stockholders approve the 2006 Plan, awards of restricted stock will be issued from shares
reserved for issuance under the 2006 Plan rather than under the 1997 Plan. Because the compensation will qualify
under Section 162(m) of the Code, the Company can realize income tax deductions for restricted stock awards granted
under the Annual Plan and the Long Term Incentive Plan to the chief executive officer and to each of the other four
highest-paid executive officers.

Stock Award Plans

� The 1997 Plan provides a long term compensation opportunity for the officers and certain key employees of the
Company and its subsidiaries. Stock options and awards of rights to purchase shares of the Company�s common
stock, generally in the form of restricted stock awards, may be granted under the 1997 Plan. Stock options
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granted under the 1997 Plan may be either �incentive stock options,� as defined in Section 422 of the Code, or
non-statutory stock options. See �Retirement and Other Benefit Plans � 1997 Stock Plan.� An aggregate of
694,052 shares of restricted common stock were awarded during 2005, of which 460,700 restricted shares were
awarded to executive officers. The restricted shares awarded in 2005 to executive officers include
229,746 restricted shares earned in 2004 under the 2004 Executive Officer Annual Bonus
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Plan (the �2004 Annual Plan�) that were reported in the compensation table in last year�s Proxy Statement. In 2006,
an aggregate of 388,379 restricted shares were awarded, of which 186,396 restricted shares were awarded to
executive officers for compensation earned in 2005 under the 2005 Annual Plan and which are reported in the
Summary Compensation Table in this Proxy Statement. No stock options have been granted since 1997. See
�Executive Compensation � Summary Compensation Table� and �Retirement and Other Benefit Plans � 1997 Stock
Plan.�

� The 1995 Restricted Stock Award Plan, As Amended (the �1995 Plan�), also provides a long term compensation
opportunity for the officers and certain key employees of the Company and its subsidiaries through awards of
rights to purchase shares of the Company�s common stock, generally in the form of restricted stock awards. The
1995 Plan expired under its terms in November 2005 such that no new awards will be made under the 1995
Plan. See �Retirement and Other Benefit Plans � 1995 Restricted Stock Award Plan, As Amended.� No awards
were made under the 1995 Plan during 2005.

� The Amended Non-Qualified Stock Option Plan of 1989 (the �1989 Plan�) provides a long term compensation
opportunity for the officers of the Company and certain key subsidiary officers. Stock options granted to the
participants vested at the rate of 25% per year beginning on the first anniversary of each grant and generally
have a term of ten years. Following adoption of the 1997 Plan, no additional awards were granted under the
1989 Plan. Forfeited shares under the 1989 Plan pour over into the 1997 Plan and become available for future
grants under the 1997 Plan. If stockholders approve the 2006 Plan, forfeited shares under the 1989 Plan will not
become available for future grants.

The Company has entered into employment agreements with certain executive officers which include provisions for
early release of restrictions on shares awarded to them under the 1995 Plan and 1997 Plan, and for acceleration of
vesting of stock options granted to them under the 1989 Plan and 1997 Plan, upon the occurrence of certain events. If
our stockholders approve the 2006 Plan, awards of restricted stock under that plan will be included under the relevant
provisions of the employment agreements. See �Employment Agreements.�

Life, Supplemental Income Protection and Personal Liability Insurance

� The Company provides a Group Variable Universal Life Insurance Program (the �GVUL�) for executive officers
and certain other key employees of the Company. The GVUL replaces basic group term life insurance coverage
that would otherwise be paid by the Company for these employees. See �Retirement and Other Benefit
Plans � Group Variable Universal Life Insurance Program.�

� The Company provides a Personal Liability Insurance Program for executive officers and certain other key
employees of the Company. Participants under this program are provided with personal liability protection of
$2 million to $15 million, depending upon the individual participant�s position with the Company.

� The Company provides an Individual Income Protection Policy for certain officers to supplement their group
long term disability coverage that is limited due to plan levels. The Company provides this benefit, which will
replace up to 75% of their basic monthly earnings, less group long term disability benefits to $5,000, due to an
injury or sickness that prevents them from performing the duties of their occupation.

Employment Agreements � Executive Officers

In 2003, the Committee recommended, and the Board of Directors approved, the fourth amendment to the 1994
Employment Agreement with James A. McIntyre who is Chairman of the Board. In 2000, the Committee
recommended, and the Board of Directors approved, Employment Agreements with Louis J. Rampino who is
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President and Chief Executive Officer, Wayne R. Bailey who is Executive Vice President and Chief Operating
Officer, and Raymond G. Meyers who is Senior Vice President and Chief Administrative Officer, and in 2003,
Management Continuity Agreements with Patrick E. Lamb who is Senior Vice President, Treasurer and Chief
Financial Officer, Murray L. Zoota who is President and Chief Executive Officer of Fremont Investment & Loan, and
certain other key employees. See �Employment Agreements.�
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Compensation of the Chief Executive Officer

Louis J. Rampino is the Company�s President and Chief Executive Officer. As part of its annual review of the
executive compensation program and strategies, the Committee has reviewed Mr. Rampino�s aggregate compensation
and equity-based awards for 2005 and those that are planned for 2006, including perquisites. The Committee has
reviewed Mr. Rampino�s entire compensation package and believes it is reasonable when compared with the
compensation of chief executive officers of comparable companies, especially in view of the outstanding performance
achieved by the Company under his leadership. The Committee believes that Mr. Rampino�s compensation program
includes an appropriate balance between salary and variable compensation arrangements that is consistent with the
Company�s compensation policies for executive officers in general. The Committee has reviewed potential amounts
that could be received by Mr. Rampino under the Company�s various compensation and benefits plans upon his
retirement, an involuntary termination of employment, or in connection with a change of control of the Company. The
Committee has concluded that the amounts to which Mr. Rampino would be entitled and the potential payouts are
reasonable under the applicable circumstances.

With respect to the compensation of Mr. Rampino for 2005, the Committee reports:

1. Base Salary � The base salary paid to Mr. Rampino in 2005 was $800,000. See �Executive Compensation � Summary
Compensation Table.� This amount is comparable to the salaries paid to Chief Executive Officers in companies of
comparable size in the financial services industries.

2. Annual Bonus � Mr. Rampino was paid a cash bonus of $1.2 million and awarded 52,933 shares of restricted
common stock having a fair market value of $1.2 million on the date of grant that were earned in 2005 and awarded in
March 2006 under the Company�s stockholder approved Annual Plan. See �Executive Compensation � Summary
Compensation Table,� �Retirement and Other Benefit Plans � Executive Officer Annual Bonus Plan� and �1997 Stock Plan.�

3. Stock Award � In February 2005, Mr. Rampino was awarded 48,299 shares of restricted common stock under the
1997 Plan. In determining the number of restricted shares for this award, the Compensation Committee divided 100%
of the amount of the cash bonus earned in 2004 by Mr. Rampino (the cash bonus amount was reported in the 2005
Proxy Statement) under the Company�s three-year bonus plan that was the predecessor to the Long Term Incentive
Plan, by the fair market value of the Company�s common stock on the date of grant. This utilized the formula provided
in the stockholder approved Long Term Incentive Plan. The three-year bonus plan that was paid out in February 2005
did not include a provision for stock awards. Accordingly, the awards of these 48,299 shares of restricted stock are
included in this Proxy Statement in the Summary Compensation Table as 2005 compensation. See �Executive
Compensation � Summary Compensation Table.�

4. Executive Officer Long Term Incentive Compensation Plan � Mr. Rampino participates in the Company�s Long Term
Incentive Plan. This stockholder approved plan provides for a bonus opportunity dependent upon the Company
achieving a cumulative pretax earnings target. In March 2005, the Compensation Committee established the
cumulative pretax earnings target under the Long Term Incentive Plan for the three-year period 2005 through 2007.
This plan is similar to previous �three-year� incentive compensation plans authorized by the Board of Directors. See
�Long Term Incentive Plans � Awards in Last Fiscal Year� and �Retirement and Other Benefit Plans � Executive Officer
Long Term Incentive Compensation Plan.�

5. Other Compensation � In 2005, other compensation to Mr. Rampino included Company contributions to the 401(k)
Plan and Employee Stock Ownership Plan and credits under the Supplemental Executive Retirement Plan II and
Excess Benefit Plan, collectively, $1,363,901. In 2005, other annual compensation totaling $146,396 to Mr. Rampino
included: premiums paid by the Company on behalf of Mr. Rampino under the Company�s Group Variable Life
Insurance Program, an automobile allowance, an executive medical allowance, contributions to fund long term
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corporate aircraft for personal travel and country club dues. The Company provided him with a car and driver at an
incremental cost to the Company in 2005 of $65,420. See �Executive Compensation � Summary Compensation Table,�
�Retirement and Other Benefit Plans � Group Variable Universal Life Insurance Program� and �Employment Agreements.�

14

Edgar Filing: FREMONT GENERAL CORP - Form DEF 14A

Table of Contents 31



Table of Contents

The Company entered into an employment agreement with Mr. Rampino. The agreement ensures that the Company
will continue to have Mr. Rampino�s services available to it pursuant to the agreement�s terms. See �Employment
Agreements.�

The Committee�s policies with respect to executive compensation for other executive officers of the Company are
substantially the same as those applied to Mr. Rampino on an appropriate scale based upon scope of responsibility and
position. Each of the other five executive officers reported in the Summary Compensation Table received annual base
salaries, auto allowances, bonuses, restricted stock awards and other compensation (see �Executive
Compensation � Summary Compensation Table�) on substantially the same basis as was applied to the Chief Executive
Officer, at lesser rates, except for Mr. McIntyre, who, since 2005, has not participated in the Company�s annual or
three-year bonus programs.

It remains the primary goal of the Committee to relate compensation to corporate performance and to compensate
executives of the Company based principally on achievement of pretax earnings targets in an effort to enhance
stockholder value on a long term basis.

The tables that follow disclose details of compensation paid to the executives of the Company in 2005, as well as that
paid in the previous two years. Descriptions of the Company�s employment agreements with its officers and the
retirement and benefit plans also follow.

There are no current or former Company employees serving on the Compensation Committee and there are no
circumstances under which the Company would be required to report any �compensation committee interlocks� under
the applicable proxy rules of the SEC.

Compensation Committee

Dickinson C. Ross, Chairman
Thomas W. Hayes
Robert F. Lewis
Russell K. Mayerfeld
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EXECUTIVE COMPENSATION

The following table and accompanying notes provide information with respect to total compensation earned or paid by
the Company to the Chief Executive Officer and the five most highly compensated executive officers of the Company
serving at the end of fiscal 2005 (the �Named Executive Officers�) during fiscal years 2005, 2004 and 2003.

Summary Compensation Table
(Dollars in thousands)

Long Term Compensation
Awards Payouts

Annual Compensation RestrictedSecurities
Other

Annual Stock Underlying LTIP All Other
Salary Bonus Compensation Awards Options Payouts Compensation

Name and Principal Position Year ($)(1) ($)(2) ($)(3) ($)(2)(4) (#)(5) ($)(6) ($)(7)
(Dollars in thousands)

James A. McIntyre 2005 $ 800.0 $ � $ 144.5 $ 1,214.4 � $ � $ 1,162.6
Chairman of the Board 2004 800.0 1,200.0 179.7 2,400.0 � 1,200.0 594.0

2003 800.0 1,200.0 131.1 � � � 441.8
Louis J. Rampino 2005 800.0 1,200.0 146.4 2,310.9 � � 1,363.9
President and Chief 2004 760.4 1,200.0 269.2 2,250.2 � 1,100.0 625.0
Executive Officer 2003 700.0 1,050.0 77.3 � � � 306.2
Wayne R. Bailey 2005 700.0 1,050.0 88.2 2,010.5 � � 1,139.7
Executive Vice President, 2004 660.4 1,050.0 152.4 1,950.3 � 950.0 525.0
and Chief Operating Officer 2003 600.0 900.0 53.4 � � � 244.3
Patrick E. Lamb 2005 350.0 552.5 61.8 959.8 � � 273.1
Senior Vice President, 2004 315.2 420.0 65.2 720.0 � 425.0 160.1
Treasurer and Chief Financial 2003 250.0 300.0 44.8 � � � 98.2
Officer
Raymond G. Meyers 2005 325.0 390.0 54.3 882.1 � � 496.2
Senior Vice President and 2004 325.0 390.0 43.9 780.1 � 487.5 235.7
Chief Administrative Officer 2003 325.0 390.0 31.3 � � � 108.9
Murray L. Zoota 2005 475.0 700.6 125.9 1,374.6 � � 474.8
President and Chief 2004 471.2 712.5 46.0 1,252.8 � 662.5 255.2
Executive Officer, 2003 442.3 540.0 33.2 � � � 224.2
Fremont Investment & Loan

(1) SALARY includes all regular wages paid to the executive, and any amount which was voluntarily deferred by the
executive pursuant to the Investment Incentive Plan (the �401(k) Plan�) and/or the Supplemental Executive
Retirement Plan (in 2003 and 2004) or the Supplemental Executive Retirement Plan II (in 2005).

(2) BONUS for 2005 reflects cash compensation paid pursuant to the Company�s Annual Plan. The bonus earned in
2005 and paid in 2006 under the 2005 Annual Plan was paid in cash at 100% of the amount of the cash bonus
earned plus an award of shares of restricted common stock equal to 100% of the amount of the cash bonus
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earned. The number of shares awarded was determined by dividing 100% of the amount of the cash bonus earned
by the fair market value of the Company�s common stock on the date of grant. The restricted stock awards under
the 2005 Annual Plan were granted in 2006 and are reflected in the restricted stock award column in the
Summary Compensation Table. The shares of restricted stock were awarded pursuant to the 1997 Plan and
include dividend rights. This compensation qualifies under Section 162(m) of the Code for the Company�s top
five executive officers. See �Retirement and Other Benefit Plans � Executive Officer Annual Bonus Plan� and �1997
Stock Plan.�

BONUS for 2004 and 2003 reflects cash compensation paid pursuant to the Company�s Management Incentive
Compensation Plan (the �MICP�). Until the Annual Plan was adopted and approved by stockholders, executive
officers participated in the annual MICP program. Bonuses paid to the executive officers in 2004 and 2003 under
the MICP were awarded upon the achievement of predetermined annual pretax earnings targets that were
approved by the Compensation Committee and ratified by the Board at the beginning of each MICP year. Pretax
earnings in a range of 80% to 120% of the predetermined target created a pool for bonuses. Participants were
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awarded amounts from this pool as a percentage of their base salaries. The percentage is based upon scope of
responsibility and position as determined by the Chief Executive Officer and the Compensation Committee.

(3) OTHER ANNUAL COMPENSATION includes: (i) premiums paid by the Company (since 2004) for the Group
Variable Universal Life Insurance Program, (ii) automobile allowances, (iii) executive medical allowances,
(iv) amounts paid on behalf of the executive to provide for long term disability, long term care and personal
liability insurance, (v) imputed income attributable to supplemental life insurance provided by the Company
(since 2004), (vi) payment of accrued vacation, (vii) employer-paid non-qualified FICA taxes and (viii) club
dues. Includes amounts for payment of accrued vacation as follows: in 2005 � Mr. Lamb and Mr. Zoota, in
2004 � Mr. Rampino, Mr. Bailey and Mr. Lamb, and in 2003 � Mr. Lamb. In addition to these amounts, executive
officers of the Company may receive service recognition awards on milestone anniversary years under the
Company�s service award program, �perquisites� and other personal benefits.

Executive officers of the Company may occasionally use the Company�s aircraft for personal travel. �Other Annual
Compensation� includes the incremental cost to the Company for such use. The Company considers the
incremental cost to be maintenance and operational costs. Operational costs are comprised of fuel, flight crew,
aircraft cleaning, catering, ramp, landing and parking fees. It excludes the fixed costs of owning the aircraft.
Amounts reported in the table for 2004 and 2003 for, respectively, Mr. McIntyre, Mr. Rampino and Mr. Bailey
have been adjusted to report the incremental cost for use of the Company�s aircraft for personal travel, net of
amounts paid by the officers directly to the charter company for the operational costs of such flights, rather than
on the basis of the Standard Industry Fare Level (�SIFL�) rate used as the basis for amounts reported in last year�s
Proxy Statement.

Other than as follows, the aggregate amounts of the personal benefits did not exceed the lesser of $50,000 or 10%
of the annual salary and bonus reported for the executive officers.

� In 2005, the total personal benefits and perquisites paid to Mr. McIntyre were $144,522 and included premiums
of $49,094 paid by the Company on behalf of Mr. McIntyre under the Company�s Group Variable Universal Life
Insurance Program, an automobile allowance, an executive medical allowance, contributions to fund long term
disability, long term care and personal liability insurance, imputed income on supplemental life insurance
provided by the Company, employer-paid non-qualified FICA taxes, club dues and occasional use of corporate
aircraft for personal travel. In 2005, Mr. McIntyre paid directly to the charter company the operational costs for
his use of the corporate aircraft for personal travel. Accordingly the amounts reported in the table under Other
Annual Compensation are the difference between the operational costs and the incremental cost.

� In 2005, the total personal benefits and perquisites paid to Mr. Rampino were $146,396 and included a
Company provided car and driver at an incremental cost to the Company of $65,420 premiums paid by the
Company for the Group Variable Universal Life Insurance Program, an automobile allowance, an executive
medical allowance, contributions to fund long term disability, long term care and personal liability insurance,
employer-paid non-qualified FICA taxes, country club dues, and occasional use of corporate aircraft for
personal travel. In 2005, Mr. Rampino paid directly to the charter company the operational costs for one flight
using the corporate aircraft for personal travel. Accordingly amounts reported in the table under Other Annual
Compensation reflect the difference between the operational costs and the incremental cost.

� In 2005, the total personal benefits and perquisites paid to Mr. Bailey were $88,247 and included premiums paid
by the Company for the Group Variable Universal Life Insurance Program, an automobile allowance, an
executive medical allowance, contributions to fund long term disability, long term care and personal liability
insurance, employer-paid non-qualified FICA taxes, country club dues and $26,132 in incremental costs for
occasional use of corporate aircraft for personal travel.
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� In 2005, the total personal benefits and perquisites paid to Mr. Zoota were $55,387 and included premiums paid
by the Company for the Group Variable Universal Life Insurance Program, an automobile allowance of
$15,600, an executive medical allowance, contributions to fund long term disability, long term care and
personal liability insurance, employer-paid non-qualified FICA taxes and club dues. In addition, he received
payment of accrued vacation.
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(4) RESTRICTED STOCK AWARDS represent the fair market value on the date of grant (as determined by the
terms of the plan under which the shares were awarded) of restricted shares of common stock that were awarded
under the 1997 Plan in each of the respective years. The amount reported for 2005 includes restricted shares
issued in February 2005 and restricted shares earned under the 2005 Annual Plan that were issued in March 2006.
Depending on the term of each award, the applicable percent (generally 33.3%, 25% or 10%) of the shares are
released from the Company�s reacquisition option on the first designated release date and on each of the
applicable anniversaries thereafter, provided that the executive officer�s status as an employee has not terminated
and the Company has not exercised its reacquisition option. To date, non-preferential quarterly cash dividends
have been paid on the restricted shares. See �Retirement and Other Benefit Plans � 1997 Stock Plan.� At
December 31, 2005, the number and market value ($23.23 per share) of the aggregate restricted stock held by the
Named Executive Officers were: Mr. McIntyre, 579,580 shares, $13.5 million; Mr. Rampino, 524,752 shares,
$12.2 million; Mr. Bailey, 420,760 shares, $9.8 million; Mr. Lamb, 115,530 shares, $2.7 million; Mr. Meyers,
151,560 shares, $3.5 million; and Mr. Zoota, 233,860 shares, $5.4 million. In addition, the number and fair
market value on the date of grant ($22.67 per share) of restricted stock awarded to the Named Executive Officers
that was earned under the 2005 Executive Officer Annual Bonus Plan and issued in March 2006 were:
Mr. Rampino, 52,933 shares, $1.2 million; Mr. Bailey, 46,317 shares, $1.05 million; Mr. Lamb, 23,158 shares,
$525,000; Mr. Meyers, 17,203 shares, $390,000; and Mr. Zoota, 30,905 shares, $700,625.

The number of shares and market value have been adjusted to reflect the effect of stock splits and a stock
dividend distributed by the Company subsequent to the grant dates of the respective restricted stock awards.

(5) No stock options have been granted since 1997.

(6) LTIP PAYOUTS represent bonuses earned pursuant to a Long Term Incentive Compensation Plan (�LTICP�). The
Company had a LTICP that provided for bonus opportunity dependent upon the Company achieving a
cumulative pretax earnings target for the three-year period from January 1, 2002 through December 31, 2004, the
time during which the LTICP was in effect.

(7) ALL OTHER COMPENSATION includes Company contributions to the executive officers� accounts in the
Employee Stock Ownership Plan (�ESOP�) and the 401(k) Plan, both of which are �qualified defined contribution
retirement benefit� plans under the Code, and credits to the Supplemental Executive Retirement Plan II (�SERP II�)
(to the Supplemental Executive Retirement Plan (�SERP�) in 2003 and 2004, and the Excess Benefit Plan (�EBP�),
which are �non-qualified� supplemental retirement plans under the Code. The amounts allocated to each Named
Executive Officer in 2005 were:

Name ESOP 401(k) EBP SERP II
(Dollars in thousands)

McIntyre $ 15.7 $ 12.6 $ 15.8 $ 1,118.5
Rampino 15.7 12.6 15.8 1,319.8
Bailey 15.7 12.6 15.8 1,095.6
Lamb 15.7 12.6 15.8 229.0
Meyers 15.7 12.6 15.8 452.1
Zoota 15.7 12.6 15.8 430.7

Option/SAR Grants in Last Fiscal Year

There were no stock options or SARs granted during 2005.
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Each optionee is responsible for any and all tax liabilities resulting from the exercise of stock options or any portion
thereof, subject to contingent rights to surrender or offset shares to satisfy tax withholding obligations.
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The following table and accompanying notes summarize certain required information regarding outstanding options
held by the Named Executive Officers at the end of fiscal 2005. No stock options have been granted since 1997.

Aggregated Option/SAR Exercises in Last Fiscal Year
and Fiscal Year-End Option/SAR Values(1)

Number of Securities
Shares Underlying Unexercised Value of Unexercised

Acquired
on Value Options/SARs at

In-the-Money
Options/SARs

Exercise Realized FY-End (#)(2) at FY-End ($)(2)(3)
Name #(2) $ Exercisable Unexercisable Exercisable Unexercisable

McIntyre � � 300,000 � $ 2,487,750 �
Rampino � � 160,000 � 1,326,800 �
Bailey � � � � � �
Lamb � � � � � �
Meyers � � � � � �
Zoota � � � � � �

Total � � 460,000 � $ 3,814,550 �

(1) There are no SARs outstanding.

(2) Options and values reported in the table have been adjusted to reflect the two-for-one stock split distributed in
December 1998, a three-for-two stock split distributed in February 1996 and a stock dividend distributed in June
1995.

(3) Value of Unexercised In-The-Money Options at Year End represents the difference between the market value at
December 31, 2005 ($23.23 per share) of unexercised options and the respective exercise prices of the options.
No representation regarding the �value� of such options is intended.
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FREMONT GENERAL CORPORATION STOCK PRICE PERFORMANCE

The following Stock Price Performance Graph includes comparisons required by the SEC. The Graph does not
constitute soliciting material and should not be deemed filed or incorporated by reference into any other Company
filing under the Securities Act of 1933, as amended, or the Securities Exchange Act of 1934, as amended, except to the
extent that the Company specifically incorporates this information by reference therein.

The graph below compares cumulative total return (i.e., change in stock price plus reinvestment of dividends) of
Fremont General�s common stock measured against the five year cumulative total return of the Standard & Poor�s
(�S&P�) Smallcap 600 Index, S&P 600 Index for Banks, and a Peer Group made up of the 11 companies, excluding
Fremont, selected by S&P to comprise S&P�s SmallCap 600 Index for Thrifts and Mortgage Finance, which are
comparisons selected by the Company as appropriate peer groups. Peer groups that appeared in Fremont General�s
2003 Proxy Statement were discontinued by S&P when it restructured some of its Global Industry Classification
Standard indexes, including the Financials sector. The Company has selected peer groups in the S&P 600 that it
believes are similar to those previously used in our Proxy Statement. S&P created the Thrifts and Mortgage Finance
Index in its Financials sector, but because the index was new in 2003 it has no historical data beyond that date. The
Peer Group is an attempt to approximate what the S&P 600 Index for Thrifts and Mortgage Finance history would
have been had it existed for five years and is comprised of the companies that make up the S&P 600 Index for Thrifts
and Mortgage Finance. The stock price performance shown in this graph is not necessarily indicative of, and not
intended to, suggest future stock price performance.

Comparison of Five Year Cumulative Total Returns
Among Fremont General Corporation, S&P Smallcap 600 Index,

S&P 600 Index for Banks and Peer Group (1)

At December 31,
Total Return Index 2000 2001 2002 2003 2004 2005

Fremont General Corporation $ 100 $ 282.80 $ 165.09 $ 630.54 $ 948.72 $ 887.96
S&P Smallcap 600 Index 100 106.54 90.95 126.23 154.82 166.71
S&P 600 Index for Banks 100 114.52 122.64 168.05 206.30 190.44
Dow Jones Industrials 100 94.59 80.39 103.14 108.88 110.78
Peer Group(1) 100 109.99 127.95 194.07 224.03 209.63
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(1) Companies in Peer Group: Anchor Bancorp Wisconsin Inc., BankAtlantic Bancorp Inc., BankUnited Financial
Corp., Brookline Bancorp Inc., Dime Community Bancshares Inc., Downey Financial Corp., Fidelity Bankshares
Inc., Firstfed Financial Corp./CA, Flagstar Bancorp Inc., Franklin Bank Corp. and MAF Bancorp Inc.

Assumes $100 invested on December 31, 2000, as adjusted for stock splits and dividends. Total returns assume
dividends reinvested on ex-date.

EMPLOYMENT AGREEMENTS

In 1994, the Compensation Committee recommended and the Board of Directors approved an employment agreement
(the �Agreement�) with James A. McIntyre, replacing a prior such employment agreement which expired on
December 31, 1993. In November 1996, the Compensation Committee recommended and the Board of Directors
approved a first amendment to the Agreement (the �First Amendment�) to conform the Agreement with certain
provisions of the employment agreements then in effect for Mr. Rampino and Mr. Bailey (see below). The First
Amendment (i) added a definition of �Company Event� (as defined below) to the Agreement; (ii) provided that the
unvested and/or restricted portion of any stock option and restricted stock held by Mr. McIntyre will accelerate in full
so as to become completely vested and/or unrestricted upon certain terminations of employment or in the event of a
Company Event (as defined below); and (iii) provided for a �Gross-Up Payment� (as defined below). The Agreement
provides for a base salary of $600,000, subject to discretionary increases by the Board of Directors of the Company
beginning in 1995. Mr. McIntyre�s annual base salary has been $800,000 since 1998. He participates in other employee
benefit plans maintained by the Company for its employees. Although Mr. McIntyre is also eligible to participate in
all of the bonus and incentive compensation plans and programs generally available to the senior management of the
Company, he elected not to participate in the 2005 Long Term Incentive Plan (three-year plan), the 2005 Annual Plan,
or the 2006 Annual Plan. In the event Mr. McIntyre�s employment with the Company terminates for any reason other
than pursuant to a termination by the Company for cause or as the result of Mr. McIntyre�s death or total disability,
Mr. McIntyre will receive a pro-rated portion of his bonuses for the year in which he so terminates. In addition,
Mr. McIntyre will become a consultant to the Company. For the first five years of the consultancy, the Company will
compensate Mr. McIntyre at an annual rate equal to his base salary at the time his employment terminated. During that
period, Mr. McIntyre will also receive, whether by way of reimbursement, direct compensation or otherwise, specified
fringe and other benefits. After such five-year period and for the remainder of Mr. McIntyre�s life, Mr. McIntyre will
receive an annual amount equal to 50% of his base salary at the time his employment terminated. In the event
Mr. McIntyre�s employment terminates as a result of his disability, the Company will pay Mr. McIntyre, for life, an
annual amount equal to 50% of his base salary at the time his employment terminated, offset by any disability benefits
he receives. In the event of Mr. McIntyre�s death, the Company will pay his estate any earned but unpaid salary,
vacation pay and pro-rated bonus amounts accrued to the date of his death.

The Compensation Committee recommended and the Board of Directors approved, in November 1997, a Second
Amendment to the Agreement to extend the employment period under the Agreement for an additional term of three
years; in November 2000, a Third Amendment to the Agreement to extend the employment period under the
Agreement for an additional term of three years with automatic extensions for additional one-year terms unless
terminated by either party with at least a 90-day advance written notice prior to the end of the then-current term; and,
in May 2003, a Fourth Amendment to the Agreement to conform certain provisions of Mr. McIntyre�s Agreement with
those of other executive officers of the Company. The Fourth Amendment provides for a rolling 36 month term, such
that on each day of employment, Mr. McIntyre has 36 months remaining on his Employment Agreement. Either party
may terminate the Agreement by giving written notice consistent with the terms of the Agreement. In addition, the
Fourth Amendment provides that in the event of a Company Event (as defined below) or Termination (other than as a
result of the executive�s death) (i) Mr. McIntyre will be paid a cash payment equal to the target bonus amount of any
bonus plans then in effect in which Mr. McIntyre is a participant, and (ii) the unvested portion of any stock option
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held by the executive at the time of such Termination will accelerate in full so as to become completely vested. Upon
such a Company Event or Termination a cash payment equal to the aggregate stock option exercise price attributable
to any then outstanding stock options will be paid to Mr. McIntyre.
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In 1996, the Compensation Committee recommended and the Board of Directors approved Employment Agreements
with Louis J. Rampino and Wayne R. Bailey. These Employment Agreements were effective as of February 8, 1996
and have a term of three years, which term automatically extended for an additional three years on February 8, 1998.
In 2000, the Compensation Committee recommended and the Board of Directors approved Employment Agreements
with Louis J. Rampino, Wayne R. Bailey and Raymond G. Meyers. These Employment Agreements, which were
effective as of February 25, 2000, have a rolling 36 month term, such that on each day of employment, the executive
has 36 months remaining on his respective Employment Agreement. The material terms of these agreements provided
for base salaries as of the February 25, 2000 effective date of $700,000 for Mr. Rampino, $600,000 for Mr. Bailey and
$325,000 for Mr. Meyers. These base salaries will be reviewed annually, and may be increased or decreased at the
Committee�s discretion but not below these levels. Current base salary levels are: Mr. Rampino � $800,000,
Mr. Bailey � $700,000, and Mr. Meyers � $325,000. These executives also participate in all of the bonus and incentive
compensation plans and programs generally available to the senior management of the Company, as well as other
employee benefit plans maintained by the Company for its employees. In the event of a �Company Event� (as defined
below), or in the event of termination of employment, other than a voluntary termination or a termination by the
Company for cause, but including death or total disability (a �Termination�), the Company will pay the executive officer
(or his heirs) the equivalent of three years of base salary at the then current rate, along with pro-rata portions of any
annual and/or longer term incentive plan(s). In addition, upon such a Company Event or Termination the executive
will continue to be provided welfare and other employee benefits for up to three years and the unvested and/or
restricted portion of any stock option or restricted stock held by the executive at the time of such Termination will
accelerate in full so as to become completely vested and/or unrestricted. Upon such a Company Event or Termination
a cash payment equal to the aggregate stock option exercise price attributable to any then outstanding stock options
will be paid to the executive.

In 2003, the Company entered into Management Continuity Agreements with Patrick E. Lamb and Murray L. Zoota,
which provide that upon a termination of employment in the event of a Company Event (as defined below), the
unvested and/or restricted portion of any stock option and restricted stock held by the executive will accelerate in full
so as to become completely vested and/or unrestricted, and providing for a base salary of $250,000 for Mr. Lamb and
$450,000 for Mr. Zoota, which are to be reviewed annually, and may be increased or decreased at the Committee�s
discretion subject to the terms of this Agreement. Current annual base salaries for Mr. Lamb and Mr. Zoota are
$400,000 and $475,000, respectively. These Agreements do not have a specified term. Mr. Lamb and Mr. Zoota will
participate in annual and/or longer term incentive plan(s), as well as any retirement, welfare or other benefits made
available to other senior officers of the respective participating companies. The Company has entered into
Management Continuity Agreements with certain other key employees of the Company and its subsidiary companies
that have substantially the same terms as those with Mr. Lamb and Mr. Zoota, except for base salary amounts.

For purposes of the agreements discussed above, a �Company Event� is defined to have occurred when any one of the
following events occurs: (i) any �person� or �group� acquires 30% or more of the total voting power represented by
outstanding securities of the Company; (ii) the occurrence of certain changes in the composition of the Board of
Directors; (iii) the stockholders approve a merger or consolidation of the Company involving a 50% or more change
in ownership of the total voting power represented by the Company�s outstanding securities; or (iv) the stockholders
approve a complete liquidation or sale of all or substantially all of the assets of the Company. For purposes of the
Employment Agreements discussed above, a �Company Event� also will have occurred if James A. McIntyre, while
serving as Chairman of the Board of Directors, has a conservator of his person appointed or dies.

For purposes of the agreements discussed above, to the extent that any payments made to the executive by the
Company trigger the excise tax pursuant to the Internal Revenue Code (the �Code�) Sections 280G and 4999, or any
comparable federal, state or local excise tax, additional payments will be made to the executive so that after taxes, the
net economic effect to such executive will be the same as if such taxes did not apply to such executive. These
additional payments are referred to as �Gross-Up Payments.�
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RETIREMENT AND OTHER BENEFIT PLANS

Investment Incentive Plan (the �401(k) Plan�)

The 401(k) Plan has qualified as an employee retirement plan under Section 401(a) and 401(k) of the Code.
Participation is optional for employees once they are eligible to participate.

Under the 401(k) Plan, employees may elect to have up to 15% of their eligible compensation deferred and deposited
with the plan trustee which will invest the money at the employee�s discretion among a variety of investment funds
including Company stock. Employee contributions are matched by the Company at a rate of one dollar for every
dollar contributed up to 6% of eligible compensation deferred by the employee. Eligible employees may also make
catch-up contributions permitted under the Code. The Company may make additional contributions in its discretion.
Company contributions during 2005 to eligible employee participants were in shares of Company common stock.
Employees have discretion to diversify out of Company common stock after the Company�s contribution has been
allocated into participants� accounts. All employee contributions are 100% vested. The 401(k) Plan provides that for
any participant who is an employee on or after January 1, 2003, the participant�s interest in his or her matching
contributions account is 100% vested. Disbursement of the employee�s account balance will occur upon retirement,
termination of employment or death. Shares of the Company�s common stock held in the 401(k) Plan and allocated to
participants� accounts are voted by the 401(k) Plan�s Trustee upon instructions from the participants.

Employee Stock Ownership Plan (the �ESOP�)

In 1989, the Company adopted the ESOP, which is a qualified retirement plan as defined by the Code. Under the
ESOP, the Company contributes cash and/or stock to be held in trust for eligible employee participants. Annually, the
Board of Directors establishes the Company�s contribution at the level which it deems appropriate and reasonable,
taking into account the financial performance of the participating companies. Since 1989, Board approved
contribution levels have ranged between 0% and 15% of the eligible compensation of each eligible participant. The
contributions to each eligible participating employee of participating companies are allocated as a percentage of the
employee�s eligible compensation. Company contributions in 2006 for the 2005 plan year to eligible employee
participants were in shares of Company common stock. Participants vest in their ESOP contributions 20% for each
year of service and are fully vested after five or more years of service, as defined in the ESOP.

On December 31, 2005, the ESOP had no unallocated shares and had 4,785,130 shares of Company common stock
allocated to participants� individual ESOP accounts, representing 6.2% of the outstanding shares of common stock of
the Company on that date. Shares of the Company�s common stock held in the ESOP and allocated to participants�
accounts are voted by the ESOP�s Trustee upon instructions from the participants, and by the ESOP committee
appointed by the Board of Directors as to any unallocated shares of stock. The committee is currently comprised of
Louis J. Rampino, Wayne R. Bailey, Patrick E. Lamb and Raymond G. Meyers. Benefits from the ESOP are paid out
upon retirement, termination of employment, permanent disability or death.

Excess Benefit Plan (the �EBP�)

The EBP was adopted by the Board of Directors in 2003 as a mechanism to insure that participants who are subject to
limitations on ESOP contributions under Section 415 of the Code receive the full benefit of the annual ESOP
contribution declared by the Board of Directors. Contributions allocated in 2006, for the 2005 plan year, to the ESOP
are limited by Section 415 Code to 100% of a participant�s total eligible compensation or $42,000, whichever is less. If
this limitation prevents a participant from receiving a full ESOP contribution, the Company credits an amount equal to
the excess contribution that would have otherwise been made to the ESOP to a bookkeeping account for the
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participant under the EBP, which is then deemed to be invested in shares of the Company�s common stock. The
Company contributes an equal number of shares of the Company common stock to a grantor trust. The assets of the
grantor trust remain those of the Company (and are subject to the claims of the Company�s creditors) until the EBP
benefits are paid out upon termination of employment or death or termination of the EBP. At December 31, 2005 the
EBP had 410,487 shares of Company common stock allocated to participants�
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individual EBP accounts. Shares of the Company�s common stock held in the grantor trust are voted by the trustee of
the grantor trust upon instructions from the EBP administrative committee appointed by the Board of Directors. The
EBP administrative committee, in its discretion, has traditionally taken into account participants� requests on how
shares of the Company�s common stock held by the grantor trust are to be voted. The EBP does not require the
administrative committee to do so and the administrative committee is not required to direct the trustee to vote proxies
as requested by EBP participants. The committee is currently comprised of Louis J. Rampino, Wayne R. Bailey,
Patrick E. Lamb and Raymond G. Meyers.

Supplemental Executive Retirement Plan II (the �SERP II�)

At the end of 2004, the Company adopted the SERP II as a mechanism for providing full benefits to those executives
subject to Code limitations and eligible to participate in this plan. These limits may affect (i) the amount of eligible
compensation permitted to be deferred into the Company�s 401(k) Plan, (ii) the amount of matching contributions the
Company may make with respect to deferrals, and (iii) the amount of any ESOP contribution declared by the Board to
be allocated to the ESOP. In addition, employee compensation deferrals under the SERP II, in combination with the
employee�s 401(k) compensation deferrals, may equal up to 100% of total eligible compensation. The Company credits
matching amounts based on the participants� deferrals to the extent the matching contributions could not be made
under the 401(k) Plan. Additionally, the Company in its discretion may elect to make additional �contributions� on
behalf of participants. Deferrals, matching amounts, and discretionary �contributions� are credited to individual
bookkeeping accounts for participants. Unless otherwise provided by the Board of Directors with respect to
discretionary �contributions,� participants are vested in the amounts credited to their accounts. The SERP II is a
non-qualified plan within the meaning of the Code. The Company contributes amounts equal to compensation
deferrals, Company matching amounts and discretionary �contributions� under the SERP II to a grantor trust. The assets
of the grantor trust remain those of the Company (and are subject to the claims of the Company�s creditors) until
SERP II benefits are paid out. Benefits are paid out upon separation from service, death, or termination of the SERP II
or, if earlier, an in-service distribution date elected by the participant at the time of making a deferral. Participants
may request how their accounts are deemed invested in accordance with rules established by the SERP II
administrative committee, which is currently comprised of Louis J. Rampino, Wayne R. Bailey, Patrick E. Lamb and
Raymond G. Meyers. The deemed investments available do not include Company common stock.

Prior to January 1, 2005, deferrals were made to the SERP II�s predecessor, the Supplemental Executive Retirement
Plan (the �SERP�). Due to new legislation governing deferred compensation, the SERP was frozen as of December 31,
2004. Thus, after December 31, 2004, no additional deferrals or other amounts were credited under the SERP.
Balances will continue to be maintained in the SERP bookkeeping accounts. Benefits will be paid out to participants
upon termination of employment, death or termination of the plan. Prior to December 31, 2004, Company
�contributions� were allocated to the SERP as Company common stock. However, after being credited to a participant�s
account, the participant could request that the deemed investment in Company common stock be changed to one of the
other deemed investments under the SERP. Shares of the Company�s common stock held in the grantor trust are voted
by the trustee of the grantor trust upon instructions from the SERP administrative committee appointed by the Board
of Directors. The SERP administrative committee, in its discretion, has traditionally taken into account participants�
requests on how shares of the Company�s common stock are to be voted. The SERP does not require the administrative
committee to do so and the administrative committee is not required to direct the trustee to vote proxies as requested
by SERP participants. The administrative committee for the SERP is the same as for the SERP II.

1997 Stock Plan

In April 1997, the Board of Directors approved the 1997 Plan. The 1997 Plan became effective upon approval by the
Company�s stockholders in May 1997 and will continue in effect for a term of ten years unless earlier terminated. If
stockholders approve the 2006 Plan, no new awards will be granted under the 1997 Plan after the Annual Meeting.
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Company and its subsidiaries, and is designed to attract and retain these individuals and to align their interests with
those of our stockholders through equity ownership.
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Stock options granted under the 1997 Plan may be either incentive stock options, as defined in Section 422 of the
Code, or non-statutory stock options. Non-statutory stock options and awards of rights to purchase shares of the
Company�s common stock (�Stock Rights�) may be granted under the 1997 Plan to employees, directors and consultants
of the Company or of any parent or subsidiary of the Company. Incentive stock options may be granted only to
employees. A Stock Right may award the recipient shares of common stock, or may give the recipient the right to
purchase common stock. Shares received or purchased pursuant to a Stock Right are subject to a restricted stock
agreement between the Company and the recipient. Unless the 1997 Plan administrator determines otherwise, such
agreement gives the Company a reacquisition option exercisable upon the termination of the recipient�s employment,
directorship or consulting relationship with the Company. All shares of common stock awarded as Stock Rights under
the 1997 Plan are subject to the Company�s reacquisition option and may not be sold by the recipients until these
restrictions lapse. The reacquisition option lapses at a rate determined by the 1997 Plan administrator. Restricted stock
awards under the 1997 Plan have generally had terms ranging from two to ten years. Depending on the term of each
award, the applicable percent (i.e., 50%, 33.3%, 25%, 10%, etc.) of each 1997 Plan participant�s shares are generally
released from the Company�s reacquisition option on the first designated release date and on each of the applicable
anniversaries thereafter, provided that the 1997 Plan participant�s status as an employee, director or consultant has not
terminated and the Company has not exercised its reacquisition option. Pending release of the restrictions, all of the
Stock Right shares issued under the 1997 Plan are held in escrow by the Company for the account of each 1997 Plan
participant. Forfeited 1997 Plan shares are retired and become available for reissuance under the 1997 Plan�s
authorized shares. Upon a Change of Control of the Company, 100% of the restricted shares awarded under the 1997
Plan outstanding at that time will become unrestricted and will be released from the Company�s reacquisition option.
Under the terms of the officers� employment agreements and/or management continuity agreements, upon the
occurrence of a Company Event, the release of restrictions will be accelerated on any restricted shares issued to them
such that all such shares will become completely unrestricted. See �Employment Agreements.�

The 1997 Plan is administered by the Compensation Committee of the Board of Directors. Participants are entitled to
the rights of stockholders with respect to shares awarded to them under the 1997 Plan, including the right to vote such
shares and to receive cash and stock dividends, subject to the restrictions under the 1997 Plan. The number of shares
of common stock awarded under and subject to the 1997 Plan will be proportionately adjusted for stock dividends and
stock splits. As of March 31, 2006, 2,826,035 shares of common stock (as adjusted for the two-for-one stock split
distributed on December 10, 1998) were reserved for issuance under the 1997 Plan, including forfeitures and the
shares available for grant under the 1989 Plan that have poured over into the 1997 Plan since May 8, 1997. Under the
terms of the 1997 Plan, annually in May, an increase will be made to the shares authorized for issuance under the 1997
Plan in an amount equal to (i) the number of shares awarded under the 1997 Plan during the preceding year or (ii) a
lesser amount determined by the Board of Directors. The number of shares of common stock awarded under the 1997
Plan will be proportionately adjusted for stock dividends and stock splits.

During 2005, 694,052 shares of restricted common stock were issued under the 1997 Plan, of which 460,700 restricted
shares were awarded to the executive officers. The restricted shares awarded in 2005 to executive officers include
229,746 restricted shares earned in 2004 under the 2004 Annual Plan that were reported in the Summary
Compensation Table in last year�s Proxy Statement. In March 2006, 388,379 shares were awarded under the 1997 Plan,
of which 186,396 were awarded to executive officers under the 2005 Annual Plan and which are reported in the
Summary Compensation Table in this Proxy Statement. As of March 31, 2006, there were 1,796,777 restricted shares
of common stock that were still subject to the Company�s reacquisition option. There are no outstanding stock options
under the 1997 Plan.

1995 Restricted Stock Award Plan, As Amended (the �1995 Plan�)

In November 1995, the Board of Directors approved the 1995 Plan. The 1995 Plan became effective upon adoption by
the Board in November 1995 and expired under its term of ten years in November 2005. No new awards will be
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granted under the 1995 Plan. The 1995 Plan is a long term employee benefit plan for officers, directors and employees
designed to attract and retain these individuals and to maximize stockholder value by aligning the interests of such
individuals with those of the stockholders through equity ownership. The 1995 Plan�s goals are to be achieved by
providing participants with awards of restricted common stock.
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All shares of common stock awarded under the 1995 Plan are subject to the Company�s reacquisition option and may
not be sold by the 1995 Plan participants until this option lapses. Restricted stock awards under the 1995 Plan have
generally had terms of four or ten years. Depending on the term of each award, the applicable percent (i.e., 25% or
10%) of each 1995 Plan participant�s shares are generally released from the Company�s reacquisition option on the first
designated release date and on each of the applicable anniversaries thereafter, provided that the 1995 Plan participant�s
status as an employee or director has not terminated and the Company has not exercised its reacquisition option. All of
the shares issued under the 1995 Plan are held in escrow by the Company for the account of each 1995 Plan
participant pending the release from the Company�s reacquisition option. If 1995 Plan shares are forfeited to the
Company, they became available for future awards under the 1995 Plan until expiration of the 1995 Plan in November
2005. Since its expiration, 1995 Plan shares that are forfeited to the Company are cancelled and retired resulting in a
reduction of the number of Company common stock shares that are issued and outstanding. Upon a Change of Control
of the Company, 100% of the shares awarded under the 1995 Plan will become unrestricted and will be released from
the Company�s reacquisition option. Under the terms of the officers� employment agreements and/or management
continuity agreements, upon the occurrence of a Company Event, the release of restrictions will be accelerated on any
restricted shares issued to them such that all such shares will become completely unrestricted. See �Employment
Agreements.�

The 1995 Plan is administered by the Compensation Committee of the Board of Directors. Participants are entitled to
the rights of stockholders with respect to shares awarded to them under the 1995 Plan, including the right to vote such
shares and to receive cash and stock dividends, subject to the restrictions under the 1995 Plan. The number of shares
of common stock awarded under the 1995 Plan will be proportionately adjusted for stock dividends and stock splits.

The 1995 Plan expired by its terms in November 2005 such that no additional awards will be made under the 1995
Plan. No awards were granted under the 1995 Plan during 2005. As of March 31, 2006, there had been a total of
3,758,210 shares of restricted common stock awarded and issued, net of forfeitures, pursuant to the 1995 Plan since its
inception. As of March 31, 2006, there were 105,950 shares awarded under the 1995 Plan that were still subject to
restriction pursuant to the Company�s reacquisition option. The numbers of shares have been adjusted to reflect the
effect of stock splits and a stock dividend distributed by the Company after the grant dates of the respective restricted
stock awards. There are no shares available for grant under the 1995 Plan.

Amended 1989 Non-Qualified Stock Option Plan (the �1989 Plan�)

In 1989 the Board adopted, and the stockholders approved, the 1989 Plan which is administered by the Compensation
Committee of the Board. Subsequently, the Board adopted and the stockholders approved amendments to the 1989
Plan. The 1989 Plan provides long term compensation opportunities for officers of the Company and certain key
subsidiary executives. Stock options were granted to such individuals in each year from 1989 to 1994 and in 1997, and
provide for the right to acquire shares of the common stock of the Company at a price based upon the fair market
value on the date of grant. In determining the number of options to grant to each executive, the Committee used a
salary multiple calculation that was set at levels consistent with the ranking of their respective positions.
Non-employee directors were granted stock options under the non-discretionary provisions of the 1989 Plan in each
year from 1992 to 1995. Stock options granted under the 1989 Plan have a term of ten years, and vested annually at
the rate of 25% per year beginning on the first anniversary of the date of grant. Following adoption and approval of
the 1997 Plan, all shares available for awards under the 1989 Plan flowed into the 1997 Plan, such that no additional
awards will be made under the 1989 Plan. If 1989 Plan shares are forfeited they become available for issuance under
the 1997 Plan. If the 2006 Plan is approved by our stockholders, forfeited 1989 Plan shares will no longer become
available for issuance. There were 468,000 stock options outstanding under the 1989 Plan as of March 31, 2006.
There are no shares available for grant under the 1989 Plan.

Group Variable Universal Life Insurance Program (the �GVUL�)
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In November 2002, the Company implemented a Group Variable Universal Life Insurance Program. This program
replaced the Split-Dollar Life Insurance Program that was terminated in October 2002. The GVUL also replaced the
basic group term life insurance coverage paid by the Company for eligible employees. Participants under the GVUL
plan are provided with individual permanent life insurance policies, with death benefit limits of 2

26

Edgar Filing: FREMONT GENERAL CORP - Form DEF 14A

Table of Contents 52



Table of Contents

or 21/2 times compensation (depending upon the individual participant�s position with the Company). The GVUL
includes permanent and portable life insurance protection and includes an additional tax-advantaged investment
opportunity. The Company pays all premiums for this plan. GVUL policies are owned by the participants. Upon a
participant�s termination of employment the participant has the ability to continue the life insurance policy by taking
personal responsibility for payment of the policy premium.

Executive Officer Long Term Incentive Compensation Plan

In 2004, the Compensation Committee adopted the Long Term Incentive Plan which is structured to satisfy the
requirements for performance-based compensation within the meaning of Section 162(m) of the Code. The Company�s
stockholders approved the Long Term Incentive Plan in 2004. The Long Term Incentive Plan is a three-year plan
designed to promote the success of the Company by providing performance incentives in a manner that preserves, for
tax purposes, the Company�s ability to deduct that compensation. Bonus opportunities under the Long Term Incentive
Plan are dependent upon the Company achieving a predetermined cumulative pretax earnings target during the
three-year period as a function of an executive�s base salary for the period. The Long Term Incentive Plan relates to all
executive officers. Generally, the Compensation Committee approves minimum, target and maximum cash bonus
award levels under the Long Term Incentive Plan based upon achievement of 60% to 120% of a predetermined
three-year cumulative pretax earnings target. At the conclusion of the three-year performance period, the Committee
will determine whether, and the extent to which the earnings target has been achieved, and if achieved, will authorize
payout of bonuses to the executive officers under the Long Term Incentive Plan. An average of the executive�s salary
at year end for each of the three years will be used in the bonus calculation. Bonuses will be paid in cash equal to
100% of the amount of the cash bonus earned and may also include an award of shares of restricted common stock of
up to 100% of the amount of the cash bonus earned. The number of shares of restricted stock received will be
determined by dividing up to 100% of the amount of the cash bonus earned under the Long Term Incentive Plan by
the fair market value of Fremont General�s common stock on the date of grant pursuant to the Long Term Incentive
Plan. The restricted stock will be granted under the 1997 Plan or a successor plan. If our stockholders approve the
2006 Plan at the Annual Meeting, restricted stock will be granted under the 2006 Plan rather than under the 1997 Plan.
Participants and earnings targets under the Long Term Incentive Plan for the three-year period January 1, 2005
through December 31, 2007 (the �2005 Long Term Incentive Plan) have been approved by the Compensation
Committee.

Long Term Incentive Plans � Awards in Last Fiscal Year

The following table summarizes certain required information regarding awards made to the Named Executive Officers
in the last completed fiscal year under the 2005 Long Term Incentive Plan.

Long Term Incentive Plans � Awards in Last Fiscal Year

Number
of Performance

Shares,
Units or Other Estimated Future Payouts Under

or Other Period Until Non-Stock Price-Based Plans(1)
Rights Maturation Threshold Target Maximum

Name (#)(1) or Payout(1) ($ or #) ($ or #) ($ or #)
(Dollars in thousands )

Rampino 22,263 3 years $ 480 $ 800 $ 1,200
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Bailey 19,481 3 years 420 700 1,050
Lamb 10,659 3 years 230 383 575
Meyers 9,045 3 years 195 325 488

(1) Awards under the 2005 Long Term Incentive Plan will be earned over the three-year period 2005 through 2007
based upon the achievement of at least 60% of the cumulative predetermined pretax earnings targets established
by the Compensation Committee and will increase commensurate with performance greater than 100% as a
function of the average of the participant�s base salary in effect at the end of each year during the performance
period. Participants and earnings targets are designated by the Compensation Committee. Earned bonuses will
become payable after the end of 2007. For purposes of calculating the values in the above table, each
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executive�s estimated average base salary was multiplied by 60% as Threshold, 100% as Target and 150% as
Maximum to determine the estimated future payouts. The actual payouts under the 2005 Long Term Incentive Plan
are likely to be different from those set forth in the above table, depending upon actual average base salary of each
of the executives and the actual performance achieved. Bonuses will be paid in cash equal to 100% of the amount
of the cash bonus earned and may also include an award of shares of restricted common stock of up to 100% of the
amount of the cash bonus earned. The number of shares of restricted stock received will be determined by dividing
up to 100% of the amount of the cash bonus earned under the 2005 Long Term Incentive Plan by the fair market
value of Fremont General�s common stock on the date of grant pursuant to the 2005 Long Term Incentive Plan. For
purposes of calculating the number of restricted shares in the above table, the Target cash bonus and the fair
market value of the Company�s common stock on March 31, 2006 were used.

Executive Officer Annual Bonus Plan

In 2004, the Compensation Committee adopted the Annual Plan, a plan designed to promote the success of the
Company by providing performance incentives in a manner that preserves, for tax purposes, the Company�s ability to
deduct that compensation under Section 162(m) of the Code. The Company�s stockholders approved the Annual Plan
in 2004. The Annual Plan relates to all executive officers. Participants and earnings targets were designated at the
beginning of 2005 by the Compensation Committee and ratified by the Board of Directors for the performance period
beginning on January 1, 2005 through December 31, 2005 (the �2005 Annual Plan�). At the beginning of 2005, the
Committee designated pretax earnings targets and approved minimum, target and maximum bonus award levels, as a
percent of salary, for the executive officers under the 2005 Annual Plan, based upon achievement of 80% to 120% of
the 2005 pretax earnings targets. Salary levels at year end are used to calculate bonuses. At the end of the one-year
performance period, the Committee determined the extent to which the 2005 pretax earnings targets had been
achieved and authorized bonuses to be paid to the executive officers under the 2005 Annual Plan. The bonuses were
paid in cash at 100% of the amount of the cash bonus earned plus an award of shares of restricted common stock equal
to 100% of the amount of the cash bonus earned in accordance with the 2005 Annual Plan. The number of shares of
restricted stock was determined by dividing 100% of the amount of the cash bonus earned under the 2005 Annual Plan
by the fair market value of Fremont General�s common stock on the date of grant. The grant of restricted stock was
made pursuant to the 1997 Plan and includes dividend rights. See �Executive Compensation � Summary Compensation
Table.� Participants and earnings targets under the Annual Plan for the period January 1, 2006 through December 31,
2006 (the �2006 Annual Plan�) have been approved by the Compensation Committee.

Personal Liability Insurance Program

In June 1997, the Company adopted a Personal Liability Insurance Program for executive officers and certain other
key employees. Participants under this program are provided with personal liability protection of $2 million to
$15 million, depending upon the individual participant�s position with the Company.

Long Term Disability Insurance Program

In June 2002, the Company implemented an Individual Income Protection Policy for executive officers and certain
other key employees to supplement their group long term disability coverage that is limited due to plan levels. This
plan provides for replacement of up to 75% of basic monthly earnings of the respective participant, less group long
term disability benefits to $5,000, due to an injury or sickness that prevents them from performing the duties of their
occupation. The Company pays the cost for this program.
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

Except as otherwise provided, the following table sets forth certain information as of March 31, 2006 with respect to
shares of the Company�s common stock held by the only persons known to the Company to be the beneficial owners of
more than 5% of such stock. For purposes of this Proxy Statement, the term �beneficial ownership� of securities as used
herein is defined in accordance with the rules of the SEC and means generally the power to vote or to exercise
investment discretion with respect to securities, regardless of any economic interests therein, or to acquire securities
on or within 60 days of the applicable date of determination. The following table also sets forth certain information as
of March 31, 2006 with respect to shares of the Company�s common stock beneficially owned by each director, Named
Executive Officer and by all directors and executive officers as a group. On March 31, 2006, the Company had
77,885,542 shares of common stock outstanding.

Common Stock Beneficially Owned

Amount and
Nature

of Beneficial
Ownership Percent

Name (# Shares) of Class

James A. McIntyre 9,508,628(1) 12.2%
Barclays Global Investors, NA 7,254,183(2) 9.3%
FMR Corp. 5,814,840(3) 7.5%
Goldman Sachs Asset Management, L.P. 4,277,889(4) 5.5%
Louis J. Rampino 1,116,354(5) 1.4%
Wayne R. Bailey 487,663(6) *
Patrick E. Lamb 156,297(7) *
Raymond G. Meyers 91,609(8) *
Murray L. Zoota 284,266(9) *
Robert F. Lewis 142,216(10) *
Dickinson C. Ross 72,418(11) *
Russell K. Mayerfeld 26,000(12) *
Thomas W. Hayes 30,352(13) *
All directors, nominees, Named Executive Officers and executive
officers as a group (11 persons) 12,037,554(1, 5-13) 15.4%

* Less than 1%.

(1) Includes (i) 3,791,704 shares held by the James A. McIntyre Living Trust under which James A. McIntyre is the
trustee and holds a vested beneficiary ownership, (ii) 50,700 shares held by the James A. McIntyre
Grandchildren�s Trust under which Mr. McIntyre is the trustee, (iii) 3,000,000 shares held by the Padaro
Partnership, L.P. The James A. McIntyre Living Trust (of which Mr. McIntyre is trustee and holds a vested
beneficiary interest) as general partner, owns 66.7% of the common stock interest (2,000,000 shares) held in the
Padaro Partnership, L.P. James A. McIntyre, as the limited partner, owns 33.3% (1,000,000 shares) of the
common stock interest held in the Padaro Partnership, L.P. and holds a vested beneficiary interest, (iv) 300,000
stock option shares which Mr. McIntyre has the right to exercise within 60 days of March 31, 2006,
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(v) 858,178 shares owned directly or beneficially through the trustee(s) of the employee retirement or other
benefit plans, (vi) 273,046 shares of restricted common stock, and (vii) 1,235,000 shares held in the McIntyre
Foundation in which Mr. McIntyre has no pecuniary interest but shares dispositive power through his position on
its board of directors. In addition, 36,820 units of Company 9% Preferred Securities are held by the James A.
McIntyre Living Trust, 1,800 units of the Preferred Securities are held by the James A. McIntyre Grandchildren�s
Trust and 32,180 units of the Preferred Securities are held by the McIntyre Foundation, less than 1% of the
Preferred Securities issued and outstanding.

(2) Barclays Global Investors, NA, whose address is 45 Fremont Street, San Francisco, CA 94105, reported in its
Schedule 13G dated January 31, 2006, that it was the beneficial owner of such shares and stated that it has sole
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voting power with respect to 7,254,183 of such shares, shared voting power with respect to none of such shares
and sole dispositive power with respect to all of such shares. The Company is unaware of any subsequent
change in Barclays Global Investors, NA�s beneficial ownership.

(3) FMR Corp., whose address is 82 Devonshire Street, Boston, Massachusetts 02109, reported in its Schedule 13G
dated February 14, 2006, that it was the beneficial owner of such shares and stated that it has sole voting power
with respect to 317,540 of such shares, shared voting power with respect to none of such shares and sole
dispositive power with respect to all of such shares. The Company is unaware of any subsequent change in
FMR Corp.�s beneficial ownership.

(4) Goldman Sachs Asset Management, L.P., whose address is 32 Old Slip, New York, NY 10005, reported in its
Schedule 13G dated January 24, 2006, that it was the beneficial owner of such shares and stated that it has sole
voting power with respect to 3,163,639 of such shares, shared voting power with respect to none of such shares
and sole dispositive power with respect to all of such shares. The Company is unaware of any subsequent
change in Goldman Sachs Asset Management, L.P.�s beneficial ownership.

(5) Includes (i) 313,784 restricted shares awarded under the 1997 Plan, (ii) 297,706 shares owned directly or
beneficially through the trustee(s) of the employee retirement or other benefit plans, and (iii) 160,000 stock
option shares which Mr. Rampino has the right to exercise within 60 days of March 31, 2006.

(6) Includes (i) 256,806 restricted shares awarded under the 1997 Plan and (ii) 221,541 shares owned directly or
beneficially through the trustee(s) of the employee retirement or other benefit plans.

(7) Includes (i) 85,019 restricted shares awarded under the 1997 Plan and (ii) 71,278 shares owned directly or
beneficially through the trustee(s) of the employee retirement or other benefit plans. In addition, Mr. Lamb
owns 1,200 units of the Preferred Securities, less than 1%.

(8) Includes (i) 79,424 restricted shares awarded under the 1997 Plan and (ii) 12,185 shares owned directly or
beneficially through the trustee(s) of the employee retirement or other benefit plans. In addition, Mr. Meyers
owns 2,700 units of the Preferred Securities, less than 1%.

(9) Includes (i) 51,500 shares held by the Zoota Family Trust, of which Mr. Zoota is a trustee and holds a vested
beneficiary interest, (ii) 159,259 restricted shares awarded under the 1997 Plan and (iii) 73,507 shares owned
directly or beneficially through the trustee(s) of the employee retirement or other benefit plans.

(10) Includes 8,392 shares held as Custodian for his sons U/CA/UTM.

(11) Includes (i) 59,404 shares held by the D. C. Ross Separate Property Trust, of which Mr. Ross is the trustee and
holds a vested beneficiary interest and (ii) 11,714 shares held by the Ross Community Property Trust, of which
Mr. Ross is a trustee and holds a vested beneficiary interest. In addition, Mr. Ross� wife owns 1,300 shares of
common stock and 500 shares of the Preferred Securities through her separate property trust for which Mr. Ross
disclaims beneficial ownership.

(12) Includes 12,000 restricted shares awarded under the 1997 Plan.

(13) Includes (i) 27,926 shares held by the Hayes Family Trust, of which Mr. Hayes is a trustee and holds a vested
beneficiary interest and (ii) 2,426 restricted shares awarded under the 1997 Plan.

CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS
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During 2005, and as of the date of this Proxy Statement, there have been no relationships, transactions or currently
proposed transactions between the Company or any of its subsidiaries and any executive officer, director, nominee for
director, 5% beneficial owner of the Company�s common stock, or member of the immediate family of the
aforementioned in which one of these individuals or entities had an interest of more than $60,000.

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

Section 16(a) of the Exchange Act requires our directors, executive officers and persons who own more than 10% of
the Company�s common stock (collectively, �Reporting Persons�) to file reports of ownership and changes in ownership
of common stock and other securities of the Company on Forms 3, 4 and 5 with the SEC and the
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NYSE. Reporting Persons are required by SEC regulations to furnish the Company with copies of all Section 16(a)
forms they file.

Based solely on review of reports received by the Company or written representations from the Reporting Persons, the
Company believes that with respect to the fiscal year ended December 31, 2005, all the Reporting Persons complied
with all applicable Section 16(a) filing requirements, except that James A. McIntyre, Louis J. Rampino, Wayne R.
Bailey, Patrick E. Lamb, Murray L. Zoota, Alan W. Faigin and Thomas W. Hayes each failed to timely file one
Form 4.

ITEM 2

APPROVAL OF THE 2006 PERFORMANCE INCENTIVE PLAN

General

At the Annual Meeting, stockholders will be asked to approve the Fremont General Corporation 2006 Performance
Incentive Plan (the �2006 Plan�), which was adopted, subject to stockholder approval, by the Board of Directors on
April 11, 2006.

The Company believes that incentives and stock-based awards focus employees on the objective of creating
stockholder value and promoting the success of the Company, and that incentive compensation plans like the proposed
2006 Plan are an important attraction, retention and motivation tool for participants in the plan.

The Company currently maintains the Fremont General Corporation 1997 Plan. As of March 31, 2006, a total of
1,796,777 shares of the Company�s common stock were then subject to outstanding awards granted under the 1997
Plan, and additional 2,826,035 shares of the Company�s common stock were then available for new award grants under
the 1997 Plan. The 1997 Plan is scheduled to expire pursuant to its terms on May 8, 2007, the tenth year anniversary
of its adoption by the Company�s stockholders.

The Board of Directors approved the 2006 Plan based, in part, on a belief that the impending expiration of the 1997
Plan does not give the Company sufficient authority and flexibility to adequately provide for future incentives. If
stockholders approve the 2006 Plan, no new awards will be granted under the 1997 Plan after the Annual Meeting. In
that case, the number of shares of the Company�s common stock that remain available for award grants under the 1997
Plan immediately prior to the Annual Meeting will become available for award grants under the 2006 Plan. An
additional 6,000,000 shares of the Company�s common stock will also be made available for award grants under the
2006 Plan, so that if stockholders approve the 2006 Plan, a maximum of 8,826,035 shares will initially be available for
award grants under that plan. In addition, if stockholders approve the 2006 Plan, any shares of common stock subject
to stock option grants under the 1997 Plan that expire, are cancelled, or otherwise terminate after the Annual Meeting
will also be available for award grant purposes under the 2006 Plan and any shares of common stock subject to
restricted stock awards granted under the 1997 Plan that fail to vest or are forfeited after the Annual Meeting will also
be available for award grant purposes under the 2006 Plan.

If stockholders do not approve the 2006 Plan, the Company will continue to have the authority to grant awards under
the 1997 Plan. If stockholders approve the 2006 Plan, the termination of our grant authority under the 1997 Plan will
not affect awards then outstanding under that plan.

Summary Description of the 2006 Performance Incentive Plan
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The principal terms of the 2006 Plan are summarized below. The following summary is qualified in its entirety by the
full text of the 2006 Plan, which appears as Exhibit I to this Proxy Statement.

Purpose.  The purpose of the 2006 Plan is to promote the success of the Company and the interests of our
stockholders by providing an additional means for us to attract, motivate, retain and reward directors, officers,
employees and other eligible persons through the grant of awards and incentives for high levels of individual
performance and improved financial performance of the Company. Equity-based awards are also intended to further
align the interests of award recipients and our stockholders.
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Administration.  Our Board of Directors or one or more committees appointed by our Board of Directors will
administer the 2006 Plan. Our Board of Directors has delegated general administrative authority for the 2006 Plan to
the Compensation Committee. A committee may delegate some or all of its authority with respect to the 2006 Plan to
another committee of directors, and certain limited authority to grant awards to employees may be delegated to one or
more executive officers of the Company. (The appropriate acting body, be it the Board of Directors, a committee
within its delegated authority, or an executive officer within his or her delegated authority, is referred to in this
proposal as the �Administrator�).

The Administrator has broad authority under the 2006 Plan with respect to award grants including, without limitation,
the authority:

� to select participants and determine the type(s) of award(s) that they are to receive;

� to determine the number of shares that are to be subject to awards and the terms and conditions of awards,
including the price (if any) to be paid for the shares or the award;

� to cancel, modify, or waive the Company�s rights with respect to, or modify, discontinue, suspend, or terminate
any or all outstanding awards, subject to any required consents;

� to accelerate or extend the vesting or exercisability or extend the term of any or all outstanding awards
(provided that the extension or acceleration does not cause the holder of the award to be subject to tax under
Section 409A of the Code);

� subject to the other provisions of the 2006 Plan, to make certain adjustments to an outstanding award and to
authorize the conversion, succession or substitution of an award; and

� to allow the purchase price of an award or shares of the Company�s common stock to be paid in the form of cash,
check, or electronic funds transfer, by the delivery of already-owned shares of the Company�s common stock or
by a reduction of the number of shares deliverable pursuant to the award, by services rendered by the recipient
of the award, by notice and third party payment or cashless exercise on such terms as the Administrator may
authorize, or any other form permitted by law.

No Repricing.  In no case (except due to an adjustment to reflect a stock split or similar event) will any adjustment be
made to a stock option or stock appreciation right award under the 2006 Plan (by amendment, cancellation and
regrant, exchange or other means) that would constitute a repricing of the per share exercise or base price of the award
without prior approval of the Company�s stockholders.

Eligibility.  Persons eligible to receive awards under the 2006 Plan include officers or employees of the Company or
any of its subsidiaries, directors of the Company, and certain consultants and advisors to the Company or any of its
subsidiaries. Currently, approximately 100 officers and employees of the Company and its subsidiaries (including all
of the Company�s Named Executive Officers), and each of the Company�s four non-employee directors, are considered
eligible under the 2006 Plan.

Authorized Shares; Limits on Awards.  The maximum number of shares of the Company�s common stock that may be
issued or transferred pursuant to awards under the 2006 Plan equals the sum of: (1) 6,000,000 shares, plus (2) the
number of shares available for additional award grant purposes under the 1997 Plan as of the date of the Annual
Meeting and determined immediately prior to the termination of the authority to grant new awards under that plan as
of the date of the Annual Meeting, plus (3) the number of any shares subject to stock options granted under the 1997
Plan and outstanding as of the date of the Annual Meeting which expire, or for any reason are cancelled or terminated,
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after the date of the Annual Meeting without being exercised, plus (4) the number of any shares subject to restricted
stock awards granted under the 1997 Plan and outstanding as of the date of the Annual Meeting that for any reason fail
to vest or are otherwise forfeited after the date of the Annual Meeting. As of March 31, 2006, approximately
2,826,035 shares were available for additional award grant purposes under the 1997 Plan and approximately
1,796,777 shares were subject to awards then outstanding under the 1997 Plan. As noted above, no additional awards
will be granted under the 1997 Plan if stockholders approve the 2006 Plan.
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The following other limits are also contained in the 2006 Plan:

� The maximum number of shares that may be delivered pursuant to options qualified as incentive stock options
granted under the plan is 6,000,000 shares.

� The maximum number of shares subject to those options and stock appreciation rights that are granted during
any calendar year to any individual under the plan is 250,000 shares.

To the extent that an award is settled in cash or a form other than shares, the shares that would have been delivered
had there been no such cash or other settlement will not be counted against the shares available for issuance under the
2006 Plan. In the event that shares are delivered in respect of a dividend equivalent right, only the actual number of
shares delivered with respect to the award shall be counted against the share limits of the 2006 Plan. To the extent that
shares are delivered pursuant to the exercise of a stock appreciation right or stock option, the number of underlying
shares as to which the exercise related shall be counted against the applicable share limits, as opposed to only
counting the shares actually issued. (For purposes of clarity, if a stock appreciation right relates to 100,000 shares and
is exercised at a time when the payment due to the participant is 15,000 shares, 100,000 shares shall be charged
against the applicable share limits with respect to such exercise.) Shares that are subject to or underlie awards which
expire or for any reason are cancelled or terminated, are forfeited, fail to vest, or for any other reason are not paid or
delivered under the 2006 Plan will again be available for subsequent awards under the 2006 Plan. In addition, the
2006 Plan generally provides that shares issued in connection with awards that are granted by or become obligations
of the Company through the assumption of awards (or in substitution for awards) in connection with an acquisition of
another company will not count against the shares available for issuance under the 2006 Plan.

Types of Awards.  The 2006 Plan authorizes stock options, stock appreciation rights, restricted stock, stock units, stock
bonuses and other forms of awards granted or denominated in the Company�s common stock or units of the Company�s
common stock. The 2006 Plan retains flexibility to offer competitive incentives and to tailor benefits to specific needs
and circumstances. Any award may be paid or settled in cash.

A stock option is the right to purchase shares of the Company�s common stock at a future date at a specified price per
share (the �exercise price�). The per share exercise price of an option may not be less than the fair market value of a
share of the Company�s common stock on the date of grant. The maximum term of an option is ten years from the date
of grant. An option may either be an incentive stock option or a nonqualified stock option. Incentive stock option
benefits are taxed differently from nonqualified stock options, as described under �Federal Income Tax Consequences
of Awards Under the 2006 Plan� below. Incentive stock options are also subject to more restrictive terms and are
limited in amount by the Code and the 2006 Plan. Incentive stock options may only be granted to employees of the
Company or a subsidiary.

A stock appreciation right is the right to receive payment of an amount equal to the excess of the fair market value of
share of the Company�s common stock on the date of exercise of the stock appreciation right over the base price of the
stock appreciation right. The base price will be established by the Administrator at the time of grant of the stock
appreciation right and cannot be less than the fair market value of a share of the Company�s common stock on the date
of grant. Stock appreciation rights may be granted in connection with other awards or independently. The maximum
term of a stock appreciation right is ten years from the date of grant.

A restricted stock award is an award typically for a fixed number of shares of common stock, which is subject to
vesting or other restrictions. The Administrator must specify the price, if any, or the services the recipient must
provide for the shares of restricted stock, the conditions on vesting (which may include, among others, the passage of
time or specified performance objectives or both) and any other restrictions (for example, restrictions on transfer)
imposed on the shares. Unless the Administrator otherwise provides in an award agreement, a restricted stock award
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confers voting and dividend rights prior to vesting.

The other types of awards that may be granted under the 2006 Plan include, without limitation, stock bonuses,
restricted stock, performance stock, stock units, dividend equivalents, or similar rights to purchase or acquire shares.
The Administrator may require or permit participants to elect to defer the issuance of shares on the settlement of
awards in cash, subject to satisfaction of requirements applicable to deferred compensation plans under Section 409A
of the Code.
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Acceleration of Awards; Possible Early Termination of Awards.  Generally, and subject to limited exceptions set forth
in the 2006 Plan and unless otherwise provided in a participant�s employment or other agreement with the Company or
one of its subsidiaries, if any person acquires more than 50% of the outstanding common stock or combined voting
power of the Company, if certain changes in a majority of our Board of Directors occur over a period of not longer
than two years, if stockholders prior to a transaction do not continue to own more than 50% of the voting securities of
the Company (or a successor or a parent) following a merger or consolidation or a sale or other disposition of all or
substantially all of the Company�s, or if the Company is dissolved, then awards then-outstanding under the 2006 Plan
may become fully vested or paid, as applicable, and may terminate or be terminated in such circumstances. The
Administrator also has the discretion to establish other change in control provisions with respect to awards granted
under the 2006 Plan. For example, the Administrator could provide for the acceleration of vesting or payment of an
award in connection with a change in control event that is not described above and provide that any such acceleration
shall be automatic upon the occurrence of any such event.

Transfer Restrictions.  Subject to certain exceptions contained in Section 5.5 of the 2006 Plan, awards under the 2006
Plan generally are not transferable by the recipient other than by will or the laws of descent and distribution and are
generally exercisable, during the recipient�s lifetime, only by the recipient. Any amounts payable or shares issuable
pursuant to an award generally will be paid only to the recipient or the recipient�s beneficiary or representative. The
Administrator has discretion, however, to establish written conditions and procedures for the transfer of awards to
other persons or entities, provided that such transfers comply with applicable federal and state securities laws and,
with limited exceptions set forth in the 2006 Plan, are not made for value.

Adjustments.  As is customary in incentive plans of this nature, each share limit and the number and kind of shares
available under the 2006 Plan and any outstanding awards, as well as the exercise or purchase prices of awards, and
performance targets under certain types of performance-based awards, are subject to adjustment in the event of certain
reorganizations, mergers, combinations, recapitalizations, stock splits, stock dividends, or other similar events that
change the number or kind of shares outstanding, and extraordinary dividends or distributions of property to the
stockholders.

No Limit on Other Authority.  Except as expressly provided with respect to the termination of the authority to grant
new awards under the 1997 Plan if stockholders approve the 2006 Plan, the 2006 Plan does not limit the authority of
the Board of Directors or any committee to grant awards or authorize any other compensation, with or without
reference to the Company�s common stock, under any other plan or authority. In addition, the 2006 Plan does not limit
the authority of the Board of Directors or any committee, by agreement with a participant, to alter standard provisions
as to the vesting or exercisability of awards under an employment agreement or otherwise.

Termination of or Changes to the 2006 Plan.  The Board of Directors may amend or terminate the 2006 Plan at any
time and in any manner. Stockholder approval for an amendment will be required only to the extent then required by
applicable law or any applicable listing agency or required under Sections 162, 422 or 424 of the Code to preserve the
intended tax consequences of the plan. For example, stockholder approval will be required for any amendment that
proposes to increase the maximum number of shares that may be delivered with respect to awards granted under the
2006 Plan. (Adjustments as a result of stock splits or similar events will not, however, be considered an amendment
requiring stockholder approval.) Unless terminated earlier by the Board of Directors, the authority to grant new
awards under the 2006 Plan will terminate on the day before the tenth anniversary of the date the 2006 Plan is
approved by the Company�s stockholders. Outstanding awards, as well as the Administrator�s authority with respect
thereto, generally will continue following the expiration or termination of the plan. Generally speaking, outstanding
awards may be amended by the Administrator (except for a repricing), but the consent of the award holder is required
if the amendment (or any plan amendment) materially and adversely affects the holder.

Federal Income Tax Consequences of Awards under the 2006 Plan
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The U.S. federal income tax consequences of the 2006 Plan under current federal law, which is subject to change, are
summarized in the following discussion of the general tax principles applicable to the 2006 Plan. This summary is not
intended to be exhaustive and, among other considerations, does not describe the deferred compensation provisions of
Section 409A of the Code to the extent an award is subject to and does not satisfy those rules nor does it describe
state, local, or international tax consequences.
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With respect to nonqualified stock options, the Company is generally entitled to deduct and the participant recognizes
taxable income in an amount equal to the difference between the option exercise price and the fair market value of the
shares at the time of exercise. With respect to incentive stock options, the Company is generally not entitled to a
deduction nor does the participant recognize income at the time of exercise, although the participant may be subject to
the U.S. federal alternative minimum tax.

The current federal income tax consequences of other awards authorized under the 2006 Plan generally follow certain
basic patterns: nontransferable restricted stock subject to a substantial risk of forfeiture results in income recognition
equal to the excess of the fair market value over the price paid (if any) only at the time the restrictions lapse (unless
the recipient elects to accelerate recognition as of the date of grant); bonuses, stock appreciation rights, cash and
stock-based performance awards, dividend equivalents, stock units, and other types of awards are generally subject to
tax at the time of payment; and compensation otherwise effectively deferred is taxed when paid. In each of the
foregoing cases, the Company will generally have a corresponding deduction at the time the participant recognizes
income.

If an award is accelerated under the 2006 Plan in connection with a �change in control� (as this term is used under the
Code), the Company may not be permitted to deduct the portion of the compensation attributable to the acceleration
(�parachute payments�) if it exceeds certain threshold limits under the Code (and certain related excise taxes may be
triggered). Furthermore, the aggregate compensation in excess of $1,000,000 attributable to awards that are not
�performance-based� within the meaning of Section 162(m) of the Code may not be permitted to be deducted by the
Company in certain circumstances.

Specific Benefits under the 2006 Performance Incentive Plan

The Company has not approved any awards that are conditioned upon stockholder approval of the 2006 Plan.

If stockholders approve the 2006 Plan, the Company will grant restricted stock awards to three of its non-employee
directors under the 2006 Plan in accordance with the terms of the restricted stock award component of the Company�s
non-employee director compensation program (see the material under the heading �Compensation of Directors� above).
The non-employee directors who will be eligible for a restricted stock award on May 18, 2006 are Thomas W. Hayes,
Robert F. Lewis and Dickinson C. Ross. The number of shares subject to each restricted stock award will be
determined by dividing an amount equal to two times the total annual retainer for the non-employee director in effect
on the date of grant by the fair market value of the Company�s common stock on the date of grant. Subject to continued
Board service, the vesting restrictions on each restricted stock award will be released as to 50% of the restricted shares
on January 1, 2007 and as to 50% of the restricted shares on January 1, 2008. The actual number of restricted shares
that will be subject to each restricted stock award is not determinable at this time because the determination depends
on the fair market value of the shares of common stock on the date of grant.

Other than the restricted stock awards described above, if the 2006 Plan had been in existence in fiscal 2005, the
Company expects that its award grants for fiscal 2005 would not have been substantially different from those actually
made in that year under the 1997 Plan. For information regarding stock-based awards granted to the Company�s named
executive officers during fiscal 2005, see the material under the heading �Executive Compensation� above.

The closing market price for a share of the Company�s common stock as of March 31, 2006 was $21.56 per share. If
the 2006 Plan is approved by stockholders, the Company plans to register the 6,000,000 shares of common stock
available for issuance under the 2006 Plan under the Securities Act of 1933, as amended.

Recommendation of the Board of Directors.  The Board of Directors believes that the adoption of the 2006 Plan will
promote the interests of the Company and its stockholders and will help the Company and its subsidiaries continue to
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be able to attract, retain and reward persons important to our success. All members of the Board of Directors are
eligible for awards under the 2006 Plan and thus have a personal interest in the approval of the 2006 Plan.

For the foregoing reasons, the Board of Directors recommends that stockholders vote �FOR� approval of the
2006 Plan.
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Equity Compensation Plan Information

The following table sets forth for each of our equity compensation plans, the number of shares of our common stock
subject to outstanding stock options and Stock Rights, the weighted average exercise price of outstanding options, and
the number of shares remaining available for future award grants as of December 31, 2005. Stockholders are being
asked to approve a new equity compensation plan, the 2006 Plan, as described above.

Number of Securities
Remaining Available

for
Future Issuance

Under
Number of Securities

to Weighted-Average
Equity

Compensation
be Issued Upon

Exercise Exercise Price of Plans, Excluding
of Outstanding

Options,
Outstanding

Options,
Securities Reflected

in

Warrants and Rights
Warrants and

Rights Column (a)
Plan Category (a) (b) (c)

Equity compensation plans
approved by security holders 1,184,927(1) $ 14.9375(2) 3,214,414(3)
Equity compensation plans not
approved by security holders 410,487(4) � �(4)

Total 1,595,414 3,214,414

(1) Represents shares issuable upon exercise of outstanding stock options awarded under the 1989 Plan and
outstanding rights to acquire common stock allocated by the Company in the form of stock units under the SERP.

(2) Represents only the average exercise price of outstanding stock options awarded under the 1989 Plan. Stock units
under the SERP are valued at distribution at the then current market value, a value that is not determinable in
advance of the actual distribution. Accordingly, column (b) does not include a weighted-average exercise price of
the outstanding stock units under the SERP.

(3) Represents shares available for options or restricted stock awards under our 1997 Plan at December 31, 2005.
Generally, the 1997 Plan provides for the grant of stock options and/or restricted stock awards to officers,
employees and directors of the Company. Restricted stock awards are subject to repurchase by the Company until
restrictions on the shares lapse. No new awards will be granted under the 1997 Plan if stockholders approve the
2006 Plan. This table does not reflect the 6,000,000 additional shares that will be available under the 2006 plan if
stockholders approve the 2006 Plan proposal.

(4) The number of shares in column (a) represents outstanding rights to acquire common stock allocated by the
Company in the form of stock units under the SERP and Excess Benefit Plan. The SERP and Excess Benefit Plan
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are deferred compensation plans. The Excess Benefit Plan does not contain a limit on the number of shares that
may be issued to participants under this plan, and therefore, the number of shares in column (c) does not include
the shares that may be delivered in the future under this plan.

ITEM 3

SELECTION OF INDEPENDENT CERTIFIED PUBLIC ACCOUNTANTS

The firm of Ernst & Young LLP, independent certified public accountants, has served as the Company�s principal
independent auditor since 1972, and is familiar with the business and operations of the Company and its subsidiaries.
A representative of Ernst & Young is expected to be present at the Annual Meeting, will have the opportunity to make
a statement and will be available to answer appropriate questions.

In April 2006, the Audit Committee approved the firm of Ernst & Young to be the Company�s independent certified
public accountants for the year 2006, to audit the books of account and records of the Company and to make a report
thereon to the stockholders and the Board of Directors. Ratification of Ernst & Young as the Company�s auditor for the
year 2006 will be submitted to the stockholders for their approval at the Annual Meeting.

Neither the Company�s articles of incorporation or bylaws require that the stockholders ratify the selection of Ernst &
Young as the Company�s independent certified public accountants. The Company is doing so because it
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believes it is a matter of good corporate practice. If the stockholders do not ratify the selection, the Audit Committee
will reconsider whether or not to retain Ernst & Young and may, nonetheless, retain such independent certified public
accountants. Even if the selection is ratified, the Audit Committee in its discretion may change the appointment at any
time during the year if it determines that such change would be in the best interests of the Company and its
stockholders.

The Audit Committee is solely responsible for the appointment, compensation and oversight of the work of the
independent auditor. The Audit Committee understands the need for Ernst & Young to maintain objectivity and
independence in its audit of our financial statements, and obtains non-audit services from Ernst & Young only when
the services offered by Ernst & Young are more effective or economical than services available from other service
providers. In accordance with its Charter, the Audit Committee pre-approves all auditing and non-auditing services to
be performed by the independent auditor. The Audit Committee�s Charter is included in this Proxy Statement as
Appendix A.

The Audit Committee considered the compatibility of non-audit services provided by Ernst & Young with maintaining
the auditor�s independence. The Audit Committee pre-approved all non-audit service fees paid to Ernst & Young,
which are described below. Based on its review, the Audit Committee determined that the auditor�s independence
relative to financial audits was not jeopardized by the non-audit services. The aggregate fees billed for professional
services by Ernst & Young for 2005 and 2004 for their services to the Company were:

Principal Accounting Firm Fees

For the Year Ended
December 31,

2005 2004

Audit Fees $ 1,900,516(1) $ 1,567,125(1)
Audit-Related Fees 248,750(2) 560,055(3)
Tax Fees 101,467(4) 190,959(4)
All Other Fees � �

Total $ 2,250,733 $ 2,318,139

(1) Includes audit fees of $774,708 and $665,600 for internal control attestation for 2005 and 2004, respectively.

(2) Includes agreed-upon-procedures services of $95,000 for the Company�s securitization and net interest margin
transactions, $100,000 for internal control feedback and observation services and $53,750 for the annual audit of
the Company�s benefit plans.

(3) Includes agreed-upon-procedures services of $290,080 for securitization and net interest margin transactions,
$222,500 for internal control feedback and observation services and $47,475 for the annual audit of the
Company�s benefit plans.

(4) Tax fees related to tax compliance, analysis, advice and planning, primarily related to the Company�s
discontinuance of its workers� compensation insurance operations and its multi-state lending operations.
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In the above table, in accordance with the SEC�s definitions and rules, �Audit Fees� are fees the Company paid Ernst &
Young for professional services for the audit of the Company�s consolidated financial statements included in
Form 10-K and review of financial statements included in Form 10-Qs, attestation of management�s report on internal
control over financial reporting and for services that are normally provided by the accountant in connection with
statutory and regulatory filings or engagements. �Audit-related Fees� includes fees for the annual audit of the Company�s
qualified benefit plans, fees for securitization and net interest margin transactions and for internal control feedback
and observation services. �Tax Fees� are fees for tax compliance, tax analysis, tax advice and tax planning. �All Other
Fees� would include fees for any services not included in the first three categories.

The Audit Committee pre-approves all audit services and non-auditing services to be performed by the independent
auditor. Such pre-approval can be given as part of the Audit Committee�s approval of the scope of the engagement of
the independent auditor, on an individual basis or pursuant to policies and procedures established by the Audit
Committee in accordance with Section 2-01 of Regulation S-X of the SEC. The pre-approval of non-
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auditing services can be delegated by the Audit Committee to one or more of its members but the decision must be
reported to the full Audit Committee at the next regularly scheduled meeting. Our Audit Committee reviews and
evaluates the lead partner of the independent auditor and requires that Ernst & Young audit partners be rotated at least
every five years.

The Board of Directors recommends a vote �FOR� the ratification of Ernst & Young LLP as independent
auditor. If not otherwise specified, proxies will be voted �FOR� Ernst & Young LLP as the Company�s
independent auditor for 2006.

ANNUAL REPORT TO STOCKHOLDERS AND ADDITIONAL INFORMATION

The Company�s Annual Report for the fiscal year ended December 31, 2005 was mailed on or about April 18, 2006 to
stockholders of record on April 6, 2006. The Annual Report does not constitute, and should not be considered, a part
of this proxy solicitation material, except as otherwise expressly provided.

The Company will provide, without charge, to any stockholder who so requests in writing, a copy of the
Company�s Annual Report filed with the SEC on Form 10-K for the year ended December 31, 2005, without
exhibits, the Company�s Guidelines on Significant Governance Issues, charters of the Audit Committee, the
Compensation Committee and the Governance and Nominating Committee, and/or the Code of Ethics for
Senior Financial Officers. Each of these documents may also be viewed at Fremont General�s website at
www.fremontgeneral.com. The governance documents are included in this Proxy Statement as Appendix A
through Appendix E. Requests for copies of any of these documents should be directed to Marilyn I. Hauge,
Vice President and Assistant Secretary of the Company, at 2425 Olympic Boulevard, 3rd Floor, Santa Monica,
California 90404. You may also view the Form 10-K and the Proxy Statement, which includes the governance
documents, at the SEC�s website at www.sec.gov.

2007 ANNUAL MEETING � RECEIPT OF STOCKHOLDER PROPOSALS
AND DIRECTOR NOMINEES

Any stockholder proposal must be submitted in writing to Alan W. Faigin, Secretary of the Company, at 2425
Olympic Boulevard, 3rd Floor, Santa Monica, California 90404, and received by December 19, 2006 if it is to be
considered for inclusion in the Company�s 2007 proxy materials. Any such proposal must comply with all of the
requirements of Rule 14a-8 under the Securities Exchange Act of 1934, as amended. Stockholders wishing to suggest
candidates to the Governance and Nominating Committee for consideration as directors may do so by submitting a
written notice to the Secretary of the Company. The notice must include the candidate�s name, address, biographical
information, qualifications and shares held. The Governance and Nominating Committee will consider any nominee
that is properly presented by a stockholder and will make a recommendation to the Board. After full consideration by
the Board, the stockholder presenting the nomination will be notified of the Board�s conclusion. For a stockholder to
nominate a director candidate for the 2007 Annual Meeting, notice of the nomination must be received by the
Company by December 19, 2006.

If a stockholder submits a proposal at the Company�s Annual Meeting of Stockholders to be held in 2007 other than in
accordance with Rule 14a-8, and does not provide notice of such proposal to the Company by March 4, 2007, the
holders of any proxy solicited by the Company�s Board of Directors for use at such meeting will have discretionary
authority to vote with respect to any proposal as to which timely notice is not given.
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OTHER MATTERS

The Board of Directors does not know of any matter to be presented for consideration at the Annual Meeting that is
not listed on the Notice of Annual Meeting and discussed above. If any such other business should properly come
before the Annual Meeting, the shares represented at the Annual Meeting by the proxies and voting instructions
solicited hereby will be voted in accordance with the judgment of the proxy holders.

By Order of the Board of Directors

Alan W. Faigin, Secretary

Dated: April 13, 2006
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EXHIBIT I

FREMONT GENERAL CORPORATION
2006 PERFORMANCE INCENTIVE PLAN

1.  PURPOSE OF PLAN

The purpose of this Fremont General Corporation 2006 Performance Incentive Plan (this �Plan�) of Fremont General
Corporation, a Nevada corporation (the �Corporation�), is to promote the success of the Corporation and to increase
stockholder value by providing an additional means through the grant of awards to attract, motivate, retain and reward
selected employees and other eligible persons.

2.  ELIGIBILITY

The Administrator (as such term is defined in Section 3.1) may grant awards under this Plan only to those persons that
the Administrator determines to be Eligible Persons. An �Eligible Person� is any person who is (a) an officer (whether
or not a director) or employee of the Corporation or one of its Subsidiaries, (b) a director of the Corporation or one of
its Subsidiaries, or (c) an individual consultant or advisor who renders or has rendered bona fide services (other than
services in connection with the offering or sale of securities of the Corporation or one of its Subsidiaries in a
capital-raising transaction or as a market maker or promoter of securities of the Corporation or one of its Subsidiaries)
to the Corporation or one of its Subsidiaries and who is selected to participate in this Plan by the Administrator;
provided, however, that a person who is otherwise an Eligible Person under clause (c) above may participate in this
Plan only if such participation would not adversely affect either the Corporation�s eligibility to use Form S-8 to register
under the Securities Act of 1933, as amended (the �Securities Act�), the offering and sale of shares issuable under this
Plan by the Corporation or the Corporation�s compliance with any other applicable laws. An Eligible Person who has
been granted an award (a �participant�) may, if otherwise eligible, be granted additional awards if the Administrator
shall so determine. As used herein, �Subsidiary� means any corporation or other entity a majority of whose outstanding
voting stock or voting power is beneficially owned directly or indirectly by the Corporation; and �Board� means the
Board of Directors of the Corporation.

3.  PLAN ADMINISTRATION

3.1  The Administrator.  This Plan shall be administered by and all awards under this Plan shall be authorized by the
Administrator. The �Administrator� means the Board or one or more committees appointed by the Board or another
committee (within its delegated authority) to administer all or certain aspects of this Plan. Any such committee shall
be comprised solely of one or more directors or such number of directors as may be required under applicable law. A
committee may delegate some or all of its authority to another committee so constituted. The Board or a committee
comprised solely of directors may also delegate, to the extent permitted by Section 78.200 of the Nevada General
Corporation Law and any other applicable law, to one or more officers of the Corporation, its powers under this Plan
(a) to designate the officers and employees of the Corporation and its Subsidiaries who will receive grants of awards
under this Plan, and (b) to determine the number of shares subject to, and the other terms and conditions of, such
awards. The Board may delegate different levels of authority to different committees with administrative and grant
authority under this Plan. Unless otherwise provided in the Bylaws of the Corporation or the applicable charter of any
Administrator, (a) a majority of the members of the acting Administrator shall constitute a quorum, and (b) the vote of
a majority of the members present assuming the presence of a quorum or the unanimous written consent of the
members of the Administrator shall constitute action by the acting Administrator.

With respect to awards intended to satisfy the requirements for performance-based compensation under
Section 162(m) of the Internal Revenue Code of 1986, as amended (the �Code�), this Plan shall be administered by a
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committee consisting solely of two or more outside directors (as this requirement is applied under Section 162(m) of
the Code); provided, however, that the failure to satisfy such requirement shall not affect the validity of the action of
any committee otherwise duly authorized and acting in the matter. Award grants, and transactions in or involving
awards, intended to be exempt under Rule 16b-3 under the Securities Exchange Act of 1934, as amended (the
�Exchange Act�), must be duly and timely authorized by the Board or a committee consisting solely of two or more

EX-1
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non-employee directors (as this requirement is applied under Rule 16b-3 promulgated under the Exchange Act). To
the extent required by any applicable listing agency, this Plan shall be administered by a committee composed entirely
of independent directors (within the meaning of the applicable listing agency).

3.2  Powers of the Administrator.  Subject to the express provisions of this Plan, the Administrator is authorized and
empowered to do all things necessary or desirable in connection with the authorization of awards and the
administration of this Plan (in the case of a committee or delegation to one or more officers, within the authority
delegated to that committee or person(s)), including, without limitation, the authority to do the following:

(a) determine eligibility and, from among those persons determined to be eligible, the particular Eligible Persons who
will receive an award under this Plan;

(b) grant awards to Eligible Persons, determine the price at which securities will be offered or awarded and the
number of securities to be offered or awarded to any of such persons, determine the other specific terms and
conditions of such awards consistent with the express limits of this Plan, establish the installments (if any) in which
such awards shall become exercisable or shall vest (which may include, without limitation, performance and/or
time-based schedules), or determine that no delayed exercisability or vesting is required, establish any applicable
performance targets, and establish the events of termination or forfeiture of such awards;

(c) approve the forms of award agreements (which need not be identical either as to type of award or among
participants);

(d) construe and interpret this Plan and any agreements defining the rights and obligations of the Corporation, its
Subsidiaries, and participants under this Plan, further define the terms used in this Plan, and prescribe, amend and
rescind rules and regulations relating to the administration of this Plan or the awards granted under this Plan;

(e) cancel, modify, or waive the Corporation�s rights with respect to, or modify, discontinue, suspend, or terminate any
or all outstanding awards, subject to any required consent under Section 8.6.5;

(f) accelerate or extend the vesting or exercisability or extend the term of any or all such outstanding awards (in the
case of options or stock appreciation rights, within the maximum ten-year term of such awards) in such circumstances
as the Administrator may deem appropriate (including, without limitation, in connection with a termination of
employment or services or other events of a personal nature) subject to any required consent under Section 8.6.5;
provided that such extension or acceleration does not cause the holder of the award to be subject to tax under
Section 409A of the Code;

(g) adjust the number of shares of Common Stock subject to any award, adjust the price of any or all outstanding
awards or otherwise change previously imposed terms and conditions, in such circumstances as the Administrator may
deem appropriate, in each case subject to Sections 4 and 8.6;

(h) determine the date of grant of an award, which may be a designated date after but not before the date of the
Administrator�s action (unless otherwise designated by the Administrator, the date of grant of an award shall be the
date upon which the Administrator took the action granting an award);

(i) determine whether, and the extent to which, adjustments are required pursuant to Section 7 hereof and authorize the
termination, conversion, substitution or succession of awards upon the occurrence of an event of the type described in
Section 7;
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(j) acquire or settle (subject to Sections 7 and 8.6) rights under awards in cash, stock of equivalent value, or other
consideration; and

(k) determine the fair market value of the Common Stock or awards under this Plan from time to time and/or the
manner in which such value will be determined, provided such method is permitted under Section 409A of the Code.

Notwithstanding the foregoing authority, except as provided in or pursuant to Section 7, the Administrator shall not
authorize, generally or in specific cases only, for the benefit of any participant, any adjustment in the
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exercise price of an option or the base price of a stock appreciation right, or in the number of shares subject to an
option or stock appreciation right granted hereunder by (i) cancellation of an outstanding option or stock appreciation
right and a subsequent regranting of an option or stock appreciation right, (ii) amendment to an outstanding option or
stock appreciation right, (iii) substitution of an outstanding option or stock appreciation right or (iv) any other action
that would be deemed to constitute a repricing of such an award under applicable law, in each case, without prior
approval of the Corporation�s stockholders.

3.3  Binding Determinations.  Any action taken by, or inaction of, the Corporation, any Subsidiary, or the
Administrator relating or pursuant to this Plan and within its authority hereunder or under applicable law shall be
within the absolute discretion of that entity or body and shall be conclusive and binding upon all persons. Neither the
Board nor any Board committee, nor any member thereof or person acting at the direction thereof, shall be liable for
any act, omission, interpretation, construction or determination made in good faith in connection with this Plan (or any
award made under this Plan), and all such persons shall be entitled to indemnification and reimbursement by the
Corporation in respect of any claim, loss, damage or expense (including, without limitation, attorneys� fees) arising or
resulting therefrom to the fullest extent permitted by law and/or under any directors and officers liability insurance
coverage that may be in effect from time to time.

3.4  Reliance on Experts.  In making any determination or in taking or not taking any action under this Plan, the Board
or a committee, as the case may be, may obtain and may rely upon the advice of experts, including employees and
professional advisors to the Corporation. No director, officer or agent of the Corporation or any of its Subsidiaries
shall be liable for any such action or determination taken or made or omitted in good faith.

3.5  Delegation.  The Administrator may delegate ministerial, non-discretionary functions to individuals who are
officers or employees of the Corporation or any of its Subsidiaries or to third parties.

4.  SHARES OF COMMON STOCK SUBJECT TO THE PLAN; SHARE LIMITS

4.1  Shares Available.  Subject to the provisions of Section 7.1, the capital stock that may be delivered under this Plan
shall be shares of the Corporation�s authorized but unissued Common Stock, any shares of its Common Stock held as
treasury shares and shares held under the Corporation�s grantor trust. For purposes of this Plan, �Common Stock� shall
mean the common stock of the Corporation and such other securities or property as may become the subject of awards
under this Plan, or may become subject to such awards, pursuant to an adjustment made under Section 7.1.

4.2  Share Limits.  The maximum number of shares of Common Stock that may be delivered pursuant to awards
granted to Eligible Persons under this Plan (the �Share Limit�) is equal to the sum of the following:

(1) 6,000,000 shares of Common Stock, plus

(2) the number of shares of Common Stock available for additional award grant purposes under the Corporation�s 1997
Stock Plan, as amended, (the �1997 Plan�) as of the date of stockholder approval of this Plan (the �Stockholder
Approval Date�) and determined immediately prior to the termination of the authority to grant new awards under the
1997 Plan as of the Stockholder Approval Date, plus

(3) the number of any shares subject to stock options granted under the 1997 Plan and outstanding on the Stockholder
Approval Date that expire, or for any reason are cancelled or terminated, after the Stockholder Approval Date without
being exercised; plus

(4) the number of any shares subject to restricted stock awards granted under the 1997 Plan and outstanding on the
Stockholder Approval Date that for any reason fail to vest or are otherwise forfeited after the Stockholder Approval
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The following limits also apply with respect to awards granted under this Plan:

(a) The maximum number of shares of Common Stock that may be delivered pursuant to options qualified as
incentive stock options granted under this Plan is 6,000,000 shares.

(b) The maximum number of shares of Common Stock subject to those options and stock appreciation rights that are
granted during any calendar year to any individual under this Plan is 250,000 shares.

EX-3
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Each of the foregoing numerical limits is subject to adjustment as contemplated by Section 4.3, Section 7.1, and
Section 8.10.

4.3  Awards Settled in Cash, Reissue of Awards and Shares.  To the extent that an award is settled in cash or a form
other than shares of Common Stock, the shares that would have been delivered had there been no such cash or other
settlement shall not be counted against the shares available for issuance under this Plan. In the event that shares of
Common Stock are delivered (prior to any reduction for tax withholding) in respect of a dividend equivalent right,
only the actual number of shares delivered with respect to the award shall be counted against the share limits of this
Plan. To the extent that shares of Common Stock are delivered pursuant to the exercise of a stock appreciation right or
stock option, the number of underlying shares as to which the exercise related shall be counted against the applicable
share limits under Section 4.2, as opposed to only counting the shares actually issued. (For purposes of clarity, if a
stock appreciation right relates to 100,000 shares and is exercised at a time when the payment due to the participant is
15,000 shares, 100,000 shares shall be charged against the applicable share limits under Section 4.2 with respect to
such exercise.) Shares that are subject to or underlie awards which expire or for any reason are cancelled or
terminated, are forfeited, fail to vest, or for any other reason are not paid or delivered under this Plan shall again be
available for subsequent awards under this Plan. Refer to Section 8.10 for application of the foregoing share limits
with respect to assumed awards. The foregoing adjustments to the share limits of this Plan are subject to any
applicable limitations under Section 162(m) of the Code with respect to awards intended as performance-based
compensation thereunder.

4.4  Reservation of Shares; No Fractional Shares; Minimum Issue.  The Corporation shall at all times reserve a
number of shares of Common Stock sufficient to cover the Corporation�s obligations and contingent obligations to
deliver shares with respect to awards then outstanding under this Plan (exclusive of any dividend equivalent
obligations to the extent the Corporation has the right to settle such rights in cash). No fractional shares shall be
delivered under this Plan. The Administrator may pay cash in lieu of any fractional shares in settlements of awards
under this Plan. No fewer than 100 shares may be purchased on exercise of any award (or, in the case of stock
appreciation or purchase rights, no fewer than 100 rights may be exercised at any one time) unless the total number
purchased or exercised is the total number at the time available for purchase or exercise under the award.

5.  AWARDS

5.1  Type and Form of Awards.  The Administrator shall determine the type or types of award(s) to be made to each
selected Eligible Person. Awards may be granted singly, in combination or in tandem. Awards also may be made in
combination or in tandem with, in replacement of, as alternatives to, or as the payment form for grants or rights under
any other employee or compensation plan of the Corporation or one of its Subsidiaries. The types of awards that may
be granted under this Plan are:

5.1.1  Stock Options.  A stock option is the grant of a right to purchase a specified number of shares of Common Stock
during a specified period as determined by the Administrator. An option may be intended as an incentive stock option
within the meaning of Section 422 of the Code (an �ISO�) or a nonqualified stock option (an option not intended to be
an ISO). The award agreement for an option will indicate if the option is intended as an ISO; otherwise it will be
deemed to be a nonqualified stock option. The maximum term of each option (ISO or nonqualified) shall be ten
(10) years. The per share exercise price for each option shall be not less than 100% of the fair market value of a share
of Common Stock on the date of grant of the option. When an option is exercised, the exercise price for the shares to
be purchased shall be paid in full in cash or such other method permitted by the Administrator consistent with
Section 5.3.

5.1.2  Additional Rules Applicable to ISOs.  To the extent that the aggregate fair market value (determined at the time
of grant of the applicable option) of stock with respect to which ISOs first become exercisable by a participant in any
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calendar year exceeds $100,000, taking into account both Common Stock subject to ISOs under this Plan and stock
subject to ISOs under all other plans of the Corporation or one of its Subsidiaries (or any parent or predecessor
corporation to the extent required by and within the meaning of Section 422 of the Code and the regulations
promulgated thereunder), such options shall be treated as nonqualified stock options. In reducing the number of
options treated as ISOs to meet the $100,000 limit, the most recently granted options shall be reduced first. To the
extent a reduction of simultaneously granted
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options is necessary to meet the $100,000 limit, the Administrator may, in the manner and to the extent permitted by
law, designate which shares of Common Stock are to be treated as shares acquired pursuant to the exercise of an ISO.
ISOs may only be granted to employees of the Corporation or one of its subsidiaries (for this purpose, the term
�subsidiary� is used as defined in Section 424(f) of the Code, which generally requires an unbroken chain of ownership
of at least 50% of the total combined voting power of all classes of stock of each subsidiary in the chain beginning
with the Corporation and ending with the subsidiary in question). There shall be imposed in any award agreement
relating to ISOs such other terms and conditions as from time to time are required in order that the option be an
�incentive stock option� as that term is defined in Section 422 of the Code. No ISO may be granted to any person who,
at the time the option is granted, owns (or is deemed to own under Section 424(d) of the Code) shares of outstanding
Common Stock possessing more than 10% of the total combined voting power of all classes of stock of the
Corporation, unless the exercise price of such option is at least 110% of the fair market value of the stock subject to
the option and such option by its terms is not exercisable after the expiration of five years from the date such option is
granted.

5.1.3  Restricted Stock Awards.  A restricted stock award is an award of a fixed number of shares of Common Stock,
which are generally subject to vesting requirements and other restrictions. The award agreement for a restricted stock
award will specify the number of shares of Common Stock subject to the award, the date of issuance, the
consideration for the shares (but not less than the minimum lawful consideration under applicable law), the extent (if
any) to which and the time (if ever) at which the Eligible Person shall be entitled to dividends, voting and other rights
in respect of the shares prior to vesting, and the restrictions (which may be based on performance criteria, passage of
time or other factors or any combination thereof) imposed on the shares and the conditions of release or lapse of such
restrictions. Stock certificates or book entries evidencing shares of restricted stock pending the lapse of the restrictions
shall bear a legend or notation making appropriate reference to the restrictions imposed hereunder and (if in certificate
form) shall be held by the Corporation or by a third party designated by the Committee until the restrictions on such
shares shall have lapsed and the shares shall have vested in accordance with the provisions of the award.

5.1.4  Stock Appreciation Rights.  A stock appreciation right or �SAR� is a right to receive a payment, in cash and/or
Common Stock, equal to the excess of the fair market value of a specified number of shares of Common Stock on the
date the SAR is exercised over the fair market value of a share of Common Stock on the date the SAR was granted
(the �base price�) as set forth in the applicable award agreement. The maximum term of an SAR shall be ten (10) years.

5.1.5  Other Awards.  The other types of awards that may be granted under this Plan include: (a) stock bonuses,
performance stock, stock units, phantom stock, dividend equivalents, or similar rights to purchase or acquire shares,
whether at a fixed or variable price or ratio related to the Common Stock, upon the passage of time, the occurrence of
one or more events, or the satisfaction of performance criteria or other conditions, or any combination thereof or
(b) any similar securities with a value derived from the value of or related to the Common Stock and/or returns
thereon. Payment of such awards may be in the form of cash, Common Stock, other awards or combinations thereof as
the Administrator shall determine, and with such restrictions as it may impose. The Administrator may also require or
permit participants to elect to defer the issuance of shares or the settlement of awards in cash under such rules and
procedures as it may establish under this Plan, subject to satisfaction of Section 409A of the Code. The Administrator
may also provide that deferred settlements include the payment or crediting of interest or other earnings on the
deferral amounts, or the payment or crediting of dividend equivalents where the deferred amounts are denominated in
shares.

5.2  Award Agreements.  Each award shall be evidenced by a written award agreement in the form approved by the
Administrator and executed on behalf of the Corporation and, if required by the Administrator, executed by the
recipient of the award. The Administrator may authorize any officer of the Corporation (other than the particular
award recipient) to execute any or all award agreements on behalf of the Corporation. The award agreement shall set
forth the material terms and conditions of the award as established by the Administrator consistent with the express

Edgar Filing: FREMONT GENERAL CORP - Form DEF 14A

Table of Contents 84



limitations of this Plan.

5.3  Consideration for Common Stock or Awards.  The purchase price for any award granted under this Plan or the
Common Stock to be delivered pursuant to an award, as applicable, may be paid by means of any lawful
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consideration as determined by the Administrator, including, without limitation, one or a combination of the following
methods:

� services rendered by the recipient of such award;

� cash, check payable to the order of the Corporation, or electronic funds transfer;

� notice and third party payment in such manner as may be authorized by the Administrator;

� the delivery of previously owned shares of Common Stock;

� by a reduction in the number of shares otherwise deliverable pursuant to the award; or

� subject to such procedures as the Administrator may adopt, pursuant to a �cashless exercise� with a third party
who provides financing for the purposes of (or who otherwise facilitates) the purchase or exercise of awards.

In no event shall any shares newly-issued by the Corporation be issued for less than the minimum lawful
consideration for such shares or for consideration other than consideration permitted by applicable state law. In the
event that the Administrator allows a participant to exercise an award by delivering shares of Common Stock
previously owned by such participant and unless otherwise expressly provided by the Administrator, any shares
delivered which were initially acquired by the participant from the Corporation (upon exercise of a stock option or
otherwise) must have been owned by the participant at least six months as of the date of delivery. Shares of Common
Stock used to satisfy the exercise price of an option shall be valued at their fair market value on the date of exercise.
The Corporation will not be obligated to deliver any shares unless and until it receives full payment of the exercise or
purchase price therefor and any related withholding obligations under Section 8.5 and any other conditions to exercise
or purchase have been satisfied. Unless otherwise expressly provided in the applicable award agreement, the
Administrator may at any time eliminate or limit a participant�s ability to pay the purchase or exercise price of any
award or shares by any method other than cash payment to the Corporation.

5.4  Definition of Fair Market Value.  For purposes of this Plan, �fair market value� shall mean, unless otherwise
determined or provided by the Administrator in the circumstances, the closing price of a share of Common Stock as
reported on the composite tape for securities listed on the New York Stock Exchange (the �Exchange�) for the date in
question, or, if there is no trading of the Common Stock on such date, the closing price of a share of Common Stock
as reported on such composite tape for the next preceding day on which there was trading in such shares of Common
Stock. The Administrator may, however, provide with respect to one or more awards that the Fair Market Value shall
equal the closing price of a share of Common Stock as reported on the composite tape for securities listed the
Exchange on the date in question or the average of the high and low trading prices of a share of Common Stock on the
composite tape for securities listed on the Exchange for the date in question or the most recent trading day. If the
Common Stock is no longer listed or admitted to trade on a national securities exchange as of the applicable date, the
fair market value of the Common Stock shall be the value as reasonably determined by the Administrator for purposes
of the award in the circumstances. The Administrator also may adopt a different methodology for determining fair
market value with respect to one or more awards if a different methodology is necessary or advisable to secure any
intended favorable tax, legal or other treatment for the particular award(s) (for example, and without limitation, the
Administrator may provide that fair market value for purposes of one or more awards will be based on an average of
closing prices (or the average of high and low daily trading prices) for a specified period preceding the relevant date).

5.5  Transfer Restrictions.
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5.5.1  Limitations on Exercise and Transfer.  Unless otherwise expressly provided in (or pursuant to) this Section 5.5,
by applicable law and by the award agreement, as the same may be amended, (a) all awards are non-transferable and
shall not be subject in any manner to sale, transfer, anticipation, alienation, assignment, pledge, encumbrance or
charge, (b) awards shall be exercised only by the participant, and (c) amounts payable or shares issuable pursuant to
any award shall be delivered only to (or for the account of) the participant.

5.5.2  Exceptions.  The Administrator may permit awards to be exercised by and paid to, or otherwise transferred to,
other persons or entities pursuant to such conditions and procedures, including limitations on
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subsequent transfers, as the Administrator may, in its sole discretion, establish in writing. Any permitted transfer shall
be subject to compliance with applicable federal and state securities laws and shall not be for value (other than
nominal consideration, settlement of marital property rights, or for interests in an entity in which more than 50% of
the voting interests are held by the Eligible Person or by the Eligible Person�s family members).

5.5.3  Further Exceptions to Limits on Transfer.  The exercise and transfer restrictions in Section 5.5.1 shall not apply
to the following:

(a) transfers to the Corporation,

(b) the designation of a beneficiary to receive benefits in the event of the participant�s death or, if the participant has
died, transfers to or exercise by the participant�s beneficiary, or, in the absence of a validly designated beneficiary,
transfers by will or the laws of descent and distribution,

(c) subject to any applicable limitations on ISOs, transfers to a family member (or former family member) pursuant to
a domestic relations order if approved or ratified by the Administrator,

(d) if the participant has suffered a disability, permitted transfers or exercises on behalf of the participant by his or her
legal representative, or

(e) the authorization by the Administrator of �cashless exercise� procedures with third parties who provide financing for
the purpose of (or who otherwise facilitate) the exercise of awards consistent with applicable laws and the express
authorization of the Administrator.

6.  EFFECT OF TERMINATION OF SERVICE ON AWARDS

6.1  General.  The Administrator shall establish the effect of a termination of employment or service on the rights and
benefits under each award under this Plan and in so doing may make distinctions based upon, for example, the cause
of termination and type of award. Unless the Administrator provides otherwise in an award agreement or it is provided
otherwise in a participant�s employment or other agreement with the Corporation or one of its Subsidiaries, the
provision of Section 6.2 shall govern the effects of a termination of employment or services on options granted under
this Plan and the provision of Section 6.3 shall govern the effects of a termination of employment or services on
restricted stock awards granted under this Plan. If the participant is not an employee of the Corporation or one of its
Subsidiaries and provides other services to the Corporation or one of its Subsidiaries, the Administrator shall be the
sole judge for purposes of this Plan (unless a contract or the award otherwise provides) of whether the participant
continues to render services to the Corporation or one of its Subsidiaries and the date, if any, upon which such
services shall be deemed to have terminated.

6.2  Effects of Termination of Employment on Options.

6.2.1  Death or Disability.  Unless otherwise provided in the award agreement or the participant�s employment or other
agreement with the Corporation or one of its Subsidiaries, and subject to earlier termination pursuant to or as
contemplated by Section 5.1.1 or 7.4, if a participant�s employment by or service to the Corporation or any of its
Subsidiaries terminates as a result of the participant�s death or Disability:

(a) the participant (or his or her personal representative or beneficiary, in the case of the participant�s Disability or
death, respectively), will have until the date that is 12 months after the participant�s severance date to exercise the
participant�s option (or portion thereof) to the extent that it was vested and exercisable on the severance date;
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(b) the option, to the extent not vested and exercisable on the participant�s severance date, shall terminate on the
severance date; and

(c) the option, to the extent exercisable for the 12-month period following the participant�s severance date and not
exercised during such period, shall terminate at the close of business on the last day of the 12-month period.
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For purposes of this Plan and unless provided otherwise in the participant�s employment or other agreement with the
Corporation or one of its Subsidiaries, �Disability� means a total and permanent disability as defined in Section 22(e)(3)
of the Code.

6.2.2  Other Terminations of Employment.  Unless otherwise provided in the award agreement or the participant�s
employment or other agreement with the Corporation or one of its Subsidiaries, and subject to earlier termination
pursuant to or as contemplated by Section 5.1.1 or 7.4, if a participant�s employment by or service to the Corporation
or any of its Subsidiaries terminates for any reason other than because of the participant�s death or Disability:

(a) the participant will have until the date that is ninety (90) days after the participant�s severance date to exercise his
or her option (or portion thereof) to the extent that it was vested and exercisable on the severance date;

(b) the option, to the extent not vested and exercisable on the participant�s severance date, shall terminate on the
severance date; and

(c) the option, to the extent exercisable for the 90-day period following the participant�s severance date and not
exercised during such period, shall terminate at the close of business on the last day of the 90-day period.

6.3  Effects of Termination of Employment on Restricted Stock. Unless otherwise provided in the award agreement or
the participant�s employment or other agreement with the Corporation or one of its Subsidiaries, and subject to earlier
termination pursuant to or as contemplated by Section 7.4, a participant�s shares of restricted stock shall be forfeited to
the extent that such shares have not become vested upon the date that such participant�s employment by or service to
the Corporation or any of its Subsidiaries terminates for any reason, with or without cause, voluntarily or
involuntarily.

6.4  Events Not Deemed Terminations of Service.  Unless the express policy of the Corporation or one of its
Subsidiaries, or the Administrator, otherwise provides, the employment relationship shall not be considered
terminated in the case of (a) sick leave, (b) military leave, or (c) any other leave of absence authorized by the
Corporation or one of its Subsidiaries, or the Administrator; provided that unless reemployment upon the expiration of
such leave is guaranteed by contract or law, such leave is for a period of not more than 90 days. In the case of any
employee of the Corporation or one of its Subsidiaries on an approved leave of absence, continued vesting of the
award while on leave from the employ of the Corporation or one of its Subsidiaries may be suspended until the
employee returns to service, unless the Administrator otherwise provides or applicable law otherwise requires. In no
event shall an award be exercised after the expiration of the term set forth in the award agreement.

6.5  Effect of Change of Subsidiary Status.  For purposes of this Plan and any award, if an entity ceases to be a
Subsidiary of the Corporation, a termination of employment or service shall be deemed to have occurred with respect
to each Eligible Person in respect of such Subsidiary who does not continue as an Eligible Person in respect of another
entity within the Corporation or another Subsidiary that continues as such after giving effect to the transaction or other
event giving rise to the change in status.

7.  ADJUSTMENTS; ACCELERATION

7.1  Adjustments.  Upon or in contemplation of (a) any reclassification, recapitalization, stock split (including a stock
split in the form of a stock dividend) or reverse stock split, (b) any merger, combination, consolidation, or other
reorganization, (c) any spin-off, split-up, or similar extraordinary dividend distribution in respect of the Common
Stock (whether in the form of securities or property), (d) any exchange of Common Stock or other securities of the
Corporation, or any similar, unusual or extraordinary corporate transaction in respect of the Common Stock, or (e) a
sale of all or substantially all the business or assets of the Corporation as an entirety, then the Administrator shall, in
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(1) proportionately adjust any or all of (A) the number and type of shares of Common Stock (or other securities) that
thereafter may be made the subject of awards (including the specific share limits, maximums
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and numbers of shares set forth elsewhere in this Plan), (B) the number, amount and type of shares of Common Stock
(or other securities or property) subject to any or all outstanding awards, (C) the grant, purchase, or exercise price
(which term includes the base price of any SAR or similar right) of any or all outstanding awards, (D) the securities,
cash or other property deliverable upon exercise or payment of any outstanding awards, or (E) the performance
standards applicable to any outstanding awards, or

(2) make provision for a cash payment or for the assumption, substitution or exchange of any or all outstanding
share-based awards or the cash, securities or property deliverable to the holder of any or all outstanding share-based
awards, based upon the distribution or consideration payable to holders of the Common Stock upon or in respect of
such event.

The Administrator may adopt such valuation methodologies for outstanding awards as it deems reasonable in the
event of a cash or property settlement and, in the case of options, SARs or similar rights, but without limitation on
other methodologies, may base such settlement solely upon the excess if any of the per share amount payable upon or
in respect of such event over the exercise or base price of the award. With respect to any award of an ISO, the
Administrator may make such an adjustment that causes the option to cease to qualify as an ISO without the consent
of the affected participant.

In any of such events, the Administrator may take such action prior to such event to the extent that the Administrator
deems the action necessary to permit the participant to realize
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