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Check the appropriate box below if the Form 8-K filing is intended to
simultaneously satisfy the filing obligation of the Company under any
of the following provisions:

[ ] Written communications pursuant to Rule 425 under the Securities Act
(17 CFR 230.425)

[ ] Soliciting material pursuant to Rule 14a-12 under the Exchange Act
(17 CFR 240.14a-12)

[ ] Pre-commencement communications pursuant to Rule 14d-2(b) under the
Exchange Act (17 CFR 240.14d-2 (b))

[ ] Pre-commencement communications pursuant to Rule 13e-4(c) under the
Exchange Act (17 CFR 240.13e-4(c))

SECTION 1 - REGISTRANT'S BUSINESS AND OPERATIONS

ITEM 1.01 ENTRY INTO A MATERIAL DEFINITIVE AGREEMENT.
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On February 21, 2005 the Compensation and
Organization Committee of the Board of Directors of the Registrant
established the performance criteria applicable to the Registrant's
short-term incentive program for the 2005 fiscal year. All of the
executive officers of the Registrant participate in this program,
which will pay cash bonuses to participants after completion of the
fiscal year if certain pre-established levels of performance under
designated criteria are met or exceeded for the fiscal year. The
performance measures under the program for the executive officers are
earnings per share, revenue, gross margins, operating income and net
cash flow. Each of the executive officers also have personal goals
that are specific to the officer's job position. Actual amounts
payvable as a cash bonus can range from 10% to 80% of the executive
officer's base salary (100% in the case of the President and Chief
Executive Officer), based upon the extent to which the performance
measures under each of the criteria designated above are met, exceeded
or below established targets.

In addition, at the same meeting, the Compensation
and Organization Committee discussed the results of the performance
evaluation of Stephen M. O'Hara, President and Chief Executive
Officer. On the basis of the results of this evaluation, the Committee
authorized an increase in Mr. O'Hara's base salary to $405,000 from
$380,000, effective September 15, 2004, the one-year anniversary of
Mr. O'Hara's employment.
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