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Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of
the registrant under any of the following provisions:

[] Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)
[] Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
[ ] Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

[ ] Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))
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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

On May 7, 2012, the Board of Directors (the “Board”) of Forest Laboratories, Inc. (the “Company”) approved the Forest
Laboratories, Inc. Annual Incentive Compensation Plan (the “Incentive Plan™). The Incentive Plan is intended to
provide a cash-based incentive and to reward the Company’s executive officers and certain other key employees of the
Company and its subsidiaries who are designated by the Compensation Committee of the Board (the “Compensation
Committee”) for the achievement of pre-determined financial and other objectives on an individual, team,

departmental, divisional and company-wide basis. Pursuant to the Incentive Plan, the Compensation Committee
annually establishes a target bonus for each participant ranging between 45% and 100% of such participant’s

salary. The Participant may earn between 0% to 200% of such target bonus based on the Compensation Committee’s
evaluation of the participant’s performance measured against such pre-determined objectives.

The description of the Incentive Plan does not purport to be complete and is qualified in its entirety by reference to the
Incentive Plan, which is filed as Exhibit 10.1 to this Current Report on Form 8-K and is hereby incorporated herein by
reference.

Item 9.01 Financial Statements and Exhibits.

(a) Not Applicable.
(b) Not Applicable.
(c) Not Applicable.
(d) Exhibits:

The following exhibits are furnished herewith:

Exhibit
No. Exhibit Description
10.1 Forest Laboratories. Inc. Annual Incentive Compensation Plan
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be
signed on its behalf by the undersigned hereunto duly authorized.

Date: May 11, 2012

Forest Laboratories, Inc.
(Registrant)

/s/ Francis I. Perier, Jr.

Francis 1. Perier, Jr.

Executive Vice President - Finance and Administration and
Chief Financial Officer



