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The information in this preliminary prospectus supplement is not complete and may be changed. A registration statement relating to
these securities has been declared effective by the Securities and Exchange Commission. This preliminary prospectus supplement and
the accompanying prospectus are not an offer to sell these securities, and we and the selling stockholders are not soliciting offers to buy
these securities in any state where the offer or sale is not permitted.

Filed Pursuant to Rule 424(b)(5)
Registration No. 333-165483

SUBJECT TO COMPLETION, DATED FEBRUARY 15, 2011
Prospectus Supplement

(to Prospectus dated May 18, 2010)

Shares

Dice Holdings, Inc.

Common Stock

We are offering shares of our common stock and the selling stockholders identified in this prospectus supplement are offering

shares of our common stock. We will not receive any proceeds from the sale of shares of our common stock by the selling stockholders and will
use the proceeds we receive to purchase shares of our common stock from certain members of our management and our board of directors. Our
common stock is listed on the New York Stock Exchange under the symbol DHX. On February 14, 2011, the last reported sale price of our
common stock on the New York Stock Exchange was $15.70 per share.

Investing in our common stock involves a high degree of risk. Please read _Risk Factors beginning on page S-14 of this prospectus
supplement and in the documents incorporated by reference into this prospectus supplement.

Neither the Securities and Exchange Commission nor any state securities commission has approved or disapproved of these securities or
determined if this prospectus supplement is truthful or complete. Any representation to the contrary is a criminal offense.

PER SHARE TOTAL
Public Offering Price $ $
Underwriting Discounts and Commissions $ $
Proceeds to Us (Before Expenses) $ $
Proceeds to Selling Stockholders (Before Expenses) $ $
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Delivery of the shares of common stock is expected to be made on or about , 2011. Certain of the selling stockholders have granted
the underwriters an option for a period of 30 days to purchase an aggregate of up to an additional shares of our common stock solely to
cover overallotments. If the underwriters exercise the option in full, the total underwriting discounts and commissions payable will be $ ,
and the total proceeds, before expenses, will be $ . Discounts, commissions and proceeds will be prorated between us and the selling
stockholders.

Jefferies Stifel Nicolaus Weisel William Blair & Company
Prospectus Supplement dated ,2011
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We have not authorized anyone to provide any information other than that contained or incorporated by reference in this prospectus supplement,
the accompanying prospectus and in any free writing prospectus prepared by or on behalf of us or to which we have referred you. We take no
responsibility for, and can provide no assurance as to the reliability of, any other information that others may give you. We are not, and the
underwriters are not, making an offer to sell these securities in any jurisdiction where the offer or sale is not permitted. You should assume that
the information appearing in this prospectus supplement, the accompanying prospectus, the documents incorporated by reference in this
prospectus supplement and the accompanying prospectus, and in any free writing prospectus that we have authorized for use in connection with
this offering, is accurate only as of the date of those respective documents. Our business, financial condition, results of operations and prospects
may have changed since those dates. You should read this prospectus supplement, the accompanying prospectus, the documents incorporated by
reference in this prospectus supplement and the accompanying prospectus, and any free writing prospectus that we have authorized for use in
connection with this offering, in their entirety before making an investment decision. You should also read and consider the information in the
documents to which we have referred you in the sections of this prospectus supplement entitled Where You Can Find More Information and
Information Incorporated by Reference.
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About This Prospectus Supplement

This document is in two parts. The first part is this prospectus supplement, which describes the terms of this offering of common stock and also
adds to and updates information contained in the accompanying prospectus and the documents incorporated by reference into this prospectus
supplement and the accompanying prospectus. The second part, the accompanying prospectus dated May 18, 2010, including the documents
incorporated by reference therein, provides more general information. Generally, when we refer to this prospectus, we are referring to both parts
of this document combined. To the extent there is a conflict between the information contained in this prospectus supplement, on the one hand,
and the information contained in the accompanying prospectus or in any document incorporated by reference that was filed with the Securities
and Exchange Commission, or SEC, before the date of this prospectus supplement, on the other hand, you should rely on the information in this
prospectus supplement. If any statement in one of these documents is inconsistent with a statement in another document having a later date for
example, a document incorporated by reference in the accompanying prospectus the statement in the document having the later date modifies or
supersedes the earlier statement.

Unless we have indicated otherwise or the context otherwise requires, all references in this prospectus supplement and the accompanying
prospectus to  Dice Holdings, the Company, we, us and our or similar terms refer to Dice Holdings, Inc. and its subsidiaries on a consolidate
basis.
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Industry and Market Data

Industry and market data used throughout this prospectus were obtained through company research, surveys and studies conducted by third

parties, and industry and general publications. The information contained in Prospectus Supplement Summary Our Industry is based on studies,
analyses and surveys prepared by Corzen, Inc., International Data Corporation, Forrester Research, US, and the Gartner Group. We have not
independently verified any of the data from third party sources nor have we ascertained any underlying economic assumptions relied upon

therein. While we are not aware of any misstatements regarding the industry data presented herein, estimates involve risks and uncertainties and
are subject to change based on various factors, including those discussed under the heading Risk Factors.

We report the number of unique visitors for Dice.com by tracking permanent cookies or unique browser and IP address configurations of visitors

who visit our site. A visitor to Dice.com is unique once during the measurement period, which is typically one month. We report the number of
unique visitors for eFinancialCareers.com on an aggregate basis across the complete site network. Visitors who visit more than one site in the

network during the measurement period are counted as unique visitors for each site they visit. The reported traffic levels are based upon analysis

of our weblogs using industry standard software tools and best practices.

S-iii
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Prospectus Supplement Summary

This summary highlights certain information about us, this offering and selected information contained elsewhere in or incorporated by
reference into this prospectus supplement. This summary is not complete and does not contain all of the information that you should consider
before deciding whether to invest in our common stock. For a more complete understanding of our company and this offering, we encourage you
to read and consider carefully the more detailed information in this prospectus supplement and the accompanying prospectus, including the
financial statements and other information incorporated by reference in this prospectus supplement and the accompanying prospectus, and the
information included in any free writing prospectus that we have authorized for use in connection with this offering, including the information
referred to under the heading Risk Factors in this prospectus supplement beginning on page S-14.

Overview

We are a leading provider of specialized career websites for select professional communities. We target employment categories in which there is
a long-term scarcity of highly skilled, highly qualified professionals relative to market demand. Our career websites serve as online marketplaces
where employers and recruiters find and recruit prospective employees, and where professionals find relevant job opportunities and information
to further their careers. Each of our career websites offers job postings, content, career development and recruiting services tailored to the
specific needs of the professional community that it serves. Our largest websites by revenue are Dice.com, the leading career website in the
United States for technology and engineering professionals, and eFinancialCareers.com, the leading global career website for financial markets
professionals.

The Dice.com service has operated for over 20 years, while eFinancialCareers.com has been in operation for over ten years. Through
eFinancialCareers, we have been able to extend our operations into financial services, expand our presence internationally into Europe and Asia,
and broaden our expertise in content and community features. eFinancialCareers.com operates local websites serving 18 markets and five
languages for financial markets professionals primarily in the United Kingdom, Continental Europe, North America, Middle East, Southeast

Asia and Australia. To expand our strategic footprint, in June 2009, we acquired AllHealthcareJobs, a leading career website in the United States
for healthcare professionals. During 2010, we acquired the online and career-events business of WorldwideWorker.com ( WorldwideWorker ), a
global leader in online recruitment for the energy industry, as well as Rigzone.com, Inc. ( Rigzone ), a market leader in the oil and gas industry
delivering career management, information and data services.

We believe that as recruiting activities continue to migrate online and the global workforce becomes increasingly specialized, both professionals
and employers are demanding access to industry and occupation-specific online recruiting services and career content. Professionals use our
base level services at no cost to manage their careers by posting their resumes and searching our large collections of job opportunities.
Employers, recruiters and staffing firms pay us to post jobs and to access our databases of resumes of highly experienced and qualified
professionals. The majority of our revenues are derived from customers who purchase our recruitment packages, which are available through
monthly or longer-term contractual arrangements and allow customers to both post jobs and search our databases of resumes.

We believe that our long operating history has enabled us to build brand recognition and a critical mass of both customers and professionals,
which has given us a distinct competitive advantage in our employment categories. As the breadth and number of job postings and skilled
professionals using our websites has grown, the increase of each has fostered the growth of the other, further enhancing the value and scale of
our marketplaces.

S-1
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Our Segments

The following table summarizes our revenues for our products and services, which are described in each of the subsequent reporting segment
discussions:

Year ended December 31,
2010 2009 2008
(in thousands, except percentages)

Revenues:

Tech & Clearance $ 88,206 68.4% $ 80,918 73.6% $107,329 69.2%
Finance 33,730 26.1% 26,734 24.3% 42,424 27.4%
Energy 4,440 3.5% % %
Other 2,621 2.0% 2,339 2.1% 5,256 3.4%
Total Revenues $ 128,997 100.0% $ 109,991 100.0% $ 155,009 100.0%

Tech & Clearance

Our Tech & Clearance reporting segment is comprised of the Dice and ClearanceJobs career websites. Revenues are derived mostly from sales
of recruitment packages to recruiters and employers, which are a combination of job posting slots and access to a searchable database of
candidates. Revenues are also generated from the sale of classified job postings to recruiters and employers, along with website advertising.

Dice.com is the leading recruiting and career development website for technology and engineering professionals in the United States. During
January 2011, Dice.com had over 2.3 million unique visitors, an increase of 4% since January 2010. As of January 31, 2011, there were
approximately 75,000 job postings on Dice.com.

ClearanceJobs.com is the leading recruiting and career development website for professionals with active U.S. government security clearance.
During January 2011, ClearanceJobs.com had approximately 375,000 unique visitors, a decrease of approximately 1% since January 2010, and
as of January 31, 2011 had approximately 7,400 job postings.

Finance

Our Finance reporting segment represents the eFinancialCareers business worldwide, including both the International and North American
operating segments. Revenues are derived from the sale of job postings, access to a searchable database of candidates, classified job postings,
and website advertising, either as part of a package or individually.

eFinancialCareers.com is the leading global recruiting and career development website for financial markets professionals and serves the
financial services industry in various markets around the world. During January 2011, eFinancialCareers.com had approximately 1.3 million
unique visitors worldwide, including visitors who came to more than one site in the network during the month, an increase of 7% since January
2010. As of January 31, 2011, there were approximately 9,200 job postings on eFinancialCareers.com.

Energy

Our Energy reporting segment includes the WorldwideWorker and Rigzone operating segments, both of which were acquired during 2010.
Revenues are derived from sales of job postings, access to a searchable database of candidates, classified job postings, and website advertising,
either as part of a package or individually. Revenues are also generated from the sale of subscriptions to energy industry data and from
recruitment services at energy industry events.

S-2
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WorldwideWorker.com is a global leader in online recruitment for the energy industry. WorldwideWorker was acquired in May 2010. During
January 2011, Worldwideworker.com had approximately 160,000 unique visitors, an increase of 2% from January 2010, and as of January 31,
2011 had approximately 250 job postings on WorldwideWorker.com.

Rigzone.com is a market leader in the oil and gas industry delivering career management, information and data services. Rigzone was acquired
in August 2010. During January 2011, Rigzone.com had approximately 560,000 unique visitors, an increase of 17% from January 2010, and as
of January 31, 2011 had approximately 3,800 job postings on Rigzone.com.

Other

Our Other reporting segment is comprised of Targeted Job Fairs, AllHealthcareJobs.com (beginning June 2009) and JobsintheMoney (shut down
in June 2010). Revenues are mostly derived from sales of recruitment packages to recruiters and employers, which is a combination of job
posting slots and access to a searchable database of candidates. Revenues are also generated from the sale of classified job postings to recruiters
and employers, along with website advertising and job fair revenue.

AllHealthcareJobs.com is a leading recruiting and career development website for healthcare professionals. AllHealthcareJobs.com was acquired
in June 2009. During January 2011, AllHealthcareJobs.com had approximately 300,000 unique visitors, a decrease of approximately 17% since
January 2010. As of January 31, 2011, AllHealthcareJobs.com had approximately 14,000 job postings.

Targeted Job Fairs is a leading producer and host of career fairs and open houses focused primarily on technology and security-cleared
candidates in the United States.

We have experienced significant revenue growth since 2005. We generated revenues from continuing operations of $129.0 million in 2010, up
from $50.8 million in 2003, representing a CAGR of 20%, and we grew our operating income and cash flow from operations from $9.8 million
and $24.2 million to $32.2 million and $47.1 million, representing a CAGR of 27% and 14%, respectively, over the same period. The significant
increase in the unemployment rate and general reduction in recruitment activity negatively impacted our revenues and income during late 2008
and throughout 2009. We began to see improvement in recruitment activity during the latter half of 2009 and that improvement continued in
2010. During the year ended December 31, 2010, we experienced an increase in total revenues of 17% as compared to the same period in 2009.
We saw an increase in the number of customers served at Dice.com from approximately 5,900 customers to approximately 7,000 customers
during 2010.

Any slowdown in recruitment activity that occurs will negatively impact our revenues and results of operations. Alternatively, a decrease in the
unemployment rate or a labor shortage generally means that employers (including our customers) are seeking to hire more individuals, which
would generally lead to more job postings and database licenses and have a positive impact on our revenues and results of operations. Based on
historical trends, improvements in labor markets and the need for our services generally lag behind overall economic improvements.
Additionally, there has historically been a lag from the time customers begin to increase purchases of our services and the impact to our revenues
due to the recognition of revenue occurring over the length of the contract, which can be several months to a year.

Our Industry

We operate in the online employment advertising segment of the broader market for staffing and employment services. The worldwide market
for staffing and employment advertising is large and shifting online at a rapid pace. We believe that the overall demand for employment
advertising and recruiting and career development products and

S-3
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services has significant long-term growth potential. Over the next decade, the aging labor force of the United States is expected to lead to a labor
supply-demand imbalance as baby-boomers retire. We believe that international economies show similar trends, with an aging labor force in
Europe and shortages of skilled professionals to meet the demand of developing economies in Asia.

We also believe that certain industries that employ highly skilled and highly paid professionals will experience particularly strong demand for
effective recruiting solutions due to the scarcity of such professionals. According to the U.S. Bureau of Labor Statistics, for instance, more than
half of the new jobs created will be in professional and related occupations and service occupations. Additionally, 22 of the top 30
fastest-growing occupations in the United States during the period from 2008 to 2018 are expected to be in computer-related, technology,
finance, and healthcare fields. In addition, the current labor market for finance, healthcare and computer-related occupations is significantly
tighter than the overall employment market in the U.S.

We believe that the market for employment advertising will continue to shift online due to:

Expansion in the size of the Internet population and increased broadband access. The Internet population continues to grow and,
according to International Data Corporation, the number of global Internet users is projected to grow from 1.6 billion in 2009 to over
2.2 billion in 2013. Forrester Research, US, or Forrester , projects that broadband penetration in the U.S. will have reached 91% at the
end of 2010. This trend is bringing online large groups of workers from diverse industry segments and enabling employers to target
them through online classified advertisements.

Shift in media consumption and spending from offline to online media. Increased penetration of broadband Internet connections is
fueling not only the growth in the number of Internet users but also the amount of time consumers are spending online (on an absolute
basis and relative to using other media). In 2010, Forrester found that consumers spent 50% of their media consumption hours online.
While U.S. online advertising budgets are large and growing, online marketing spend represents only a small fraction of total
advertising spending. According to Forrester, online advertising budgets were estimated to be approximately $25.6 billion in 2009,
which was just 12% of total U.S. advertising expenditures. We believe that over time, advertisers will follow consumer behavior and
invest a growing share of their marketing budgets in online advertising. Forrester projected that U.S. online advertising would reach
$55.0 billion in 2014 and represent 21% of all marketing spend, representing a CAGR of approximately 17% from 2005.

Online job boards offer inherent benefits compared to offline methods. The Internet has revolutionized the hiring process for
professionals as well as for recruiters and employers. Professionals experience multiple benefits from performing searches online. They
are able to search for open positions that fit their qualifications and career objectives and immediately upload their resumes to apply for
open positions. Prior to online offerings, recruiters and employers had a limited and relatively inflexible set of options to find
employees, including newspaper classifieds and other print advertisements, traditional career fairs, on campus recruiting, internal
referral programs and recruiting firms. With online solutions, recruiters and employers are able to immediately upload and update a list
of open positions and can provide detailed job descriptions, along with links to relevant information for potential candidates. They can
also efficiently search through online databases of resumes for candidates that fit their hiring needs.

Relative cost advantages of online versus print employment advertising. Recruiters and employers using online recruiting methods can
realize substantially lower cost per hire and overall sourcing costs in comparison to traditional print classified advertisements. Not only
is the typical price to post a job listing lower online than in print for a comparable period of time, but we also believe that online
advertising is more effective and contributes to a higher return on investment for our customers because online job postings are
generally more accessible to a wider audience given the limitless geographic boundaries and 24/7 access the Internet affords. Moreover,
online job postings can more easily be filtered for relevancy than print listings, allowing customers access to a more targeted audience.
Further, searchable database access allows customers access to a broad and unique talent pool, immediately and cost effectively,
connecting employers with highly qualified professionals.
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While generalist job boards have improved the recruiting process compared to traditional offline alternatives, specialized career websites offer
job postings, content and services tailored to the specific needs of the communities they serve. Generalist sites often do not provide as simple
and as rapid an ability to match specific skills and requirements between candidates and available positions. Specialist career websites, however,
not only can provide an experience relevant to candidates specific needs, but also can remain relevant for professionals who are not currently
seeking a job, but who nonetheless wish to remain apprised of market trends. We believe this leads to a better recruitment experience for both
customers and professionals.

Our Value Proposition

We have become a leading provider of specialized career websites for select professional communities by providing unique benefits to
professionals and our customers. Our specialized career websites provide professionals with quick and easy access to job postings that are
relevant and meet their industry-specific criteria, and provide our customers with pools of hard-to-find, highly qualified professional talent. By
providing deep databases of professionals to our customers and a large number of employment opportunities for professionals, we encourage the
use of our websites and continue to attract customers to our services. We believe these factors have helped us to achieve a critical mass of both
customers and professionals, contributing to the attractiveness and efficiency of our online marketplaces.

Benefits to Professionals

Access to a large number of relevant job postings. Our career websites provide a large number of job postings for technology and engineering,
accounting and finance, financial services, energy, healthcare and U.S. government security-clearance positions. For example, as of January 31,
2011, Dice.com had 75,000 individual job postings for technology and engineering professionals, which we believe to be the largest
concentration in the United States in these verticals, and eFinancialCareers had nearly 9,200 job postings for financial services professionals.
ClearanceJobs.com had 7,400 job postings for individuals with U.S. government security-clearance. In addition, the specialized focus of our
career websites benefits professionals by helping to ensure that the job opportunities posted by our customers are relevant and attractive to them.

Compelling user experience. We have designed each of our career websites with the specific needs of our target audiences of professionals in
mind. Each of our specialized career websites permits professionals to search for jobs based on location and other specific variables, such as type
of employment and skill set. We also offer tools such as our search agents, which provide for powerful, detailed searches of job opportunities
that match desired criteria, the results of which are delivered by email. We believe this makes it easy for professionals to quickly find job
opportunities that match their qualifications and expectations. Additionally, we tailor the look and feel and content of each of our websites to its
intended target audience of professionals, which makes the experience more useful and relevant in their day-to-day work lives. We believe that
our customized search engines and audience-tailored websites are efficient and relevant, easy to use and valuable to our users, helping us build a
loyal and engaged audience.

Targeted career development services and tools. We provide professionals with targeted career development services and tools including
content, decision support tools and relevant industry news. For example, Dice.com and ClearanceJobs.com provide professionals with market
and salary information and local market trends. eFinancialCareers.com provides industry-specialized online career content, as well as print and
online career guides targeted to college and graduate students. We believe our career development services and tools benefit the professionals
who use our career websites by providing them with relevant information to manage and enhance their careers, and also increase the engagement
of professionals with our sites.

S-5
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Unique pools of qualified professionals. We seek to improve the efficiency of the recruiting process for our customers by providing quick and
easy access to large and up-to-date pools of highly qualified and hard-to-reach professionals. The professionals who post their resumes on
Dice.com are highly educated, with approximately 74% having a bachelor s degree or higher, as of January 2011. Our online surveys indicate
that over 78% of professionals who use Dice.com have more than five years of experience, more than half have greater than 10 years of
experience, and the majority are currently employed. We believe the high number of employed, or passive, job seekers that use our websites
makes our online career websites more attractive to our customers because actively employed professionals often make for more attractive
candidates. Moreover, because the communities of professionals who visit our websites are highly skilled and specialized within specific
industries, we believe our customers reach a more targeted and qualified pool of candidates than through generalist sites. Additionally, the size
and geographic scope of the eFinancialCareers network, which operates career websites in 18 markets around the world, provides customers
with access to highly targeted financial markets professionals around the world.

Efficient and targeted candidate searches. Our career websites are easy to use and our search engines are designed so that our customers can
search our resume databases quickly to find professionals who meet specified criteria. We believe that this approach results in a faster and more
efficient search for candidates which improves customers overall efficiency in their recruiting efforts and increases customer preference for our
recruiting solutions relative to those of our competitors.

High-quality customer support. We are able to differentiate ourselves from our competitors by providing extensive ongoing support to our
customers. Our customer support representatives focus on building customer loyalty, aiding customers in elevating job performance, customer
training, proactive follow-up support, reactive troubleshooting, maintenance and expansion of customer relationships and compliance. We
personalize our customer support efforts by providing our customers with representatives that are knowledgeable about the professional
communities we serve and the skill sets of professionals in those communities. For example, we help our customers draft job postings and build
specific candidate searches, improving the relevancy of job postings for professionals, and helping our customers find and attract qualified
candidates.

Our Strategy

Our goal is to be the leading global network of specialized career websites for select professional communities. Our primary objective is to
maximize the long-term potential of our career websites. We continue to pursue our goals by pursuing the following strategies:

Continue to grow the size, quality, uniqueness and activity level of our professional communities. Continuing to grow the size, quality,
uniqueness and activity level of our professional communities is a key success factor in maximizing the long-term potential of our career
websites. By continually delivering a growing and fresh audience of qualified professionals to our customers, we will be able to satisfy and
retain our existing customers as well as to meet the expectations and needs of new customers. We intend to achieve this objective by increasing
loyalty and usage among professionals who currently use the site and by reaching new users through targeted marketing and online advertising
campaigns.

Continue to execute on customer acquisition. Our ability to achieve our long-term growth objective depends, in part, on our ability to expand

our customer base and deepen the relationships we have with our existing customers. Our customer acquisition efforts are focused primarily on
direct marketing combined with a targeted sales approach. We believe there are significant opportunities to sell our services to companies with
whom we do not currently have a relationship and to expand the level of services we sell to our existing customers.

S-6

Table of Contents 11



Edgar Filing: DICE HOLDINGS, INC. - Form 424B5

Table of Conten

Further build brand awareness. Brand recognition is a key differentiating factor among providers of traditional and online recruiting and career
services. We believe that during the 20 years we have operated Dice.com and the ten years that eFinancialCareers has been in operation, we have
fostered brands that are closely associated with ease of use and high quality sector-specific career and recruiting services within their
professional communities. We will continue to invest in increasing brand awareness through targeted marketing and advertising campaigns in
order to attract new customers and professionals.

Enhance content and community features across our websites. We believe that both active and passive job seekers find value in the free
information and services we provide, and we intend to enhance, expand and develop additional content and community features across our
websites. For example, Dice.com launched a discussion board where technology professionals come together to discuss career advice and
network with each other. In 2010, Dice launched Dice Talent Network™ that allows for direct interaction between technology professionals and
recruiters or companies that seek to recruit them. eFinancialCareers has invested in producing significant online and offline content tailored to
each of its websites and audiences. In addition, by powering the job boards of an estimated additional 80 websites in the financial services
sector, including well-known, worldwide financial publications, eFinancialCareers is able to position its job postings next to high quality, third
party content. We believe enhancing our community features will increase the level of engagement we have with our audience and our audience
has with each other.

Further expand our services globally. We believe there are significant long-term global growth opportunities for the online recruitment and
employment advertising industry. As in the United States, there is increasing demand for specialized online recruiting in both emerging and
established economies worldwide. Consistent with this belief, we acquired eFinancialGroup in 2006, and, as a result, we now have a strong
presence in the United Kingdom, as well as a presence in important financial services centers around the world. In addition we acquired
WorldwideWorker and Rigzone in 2010 which serve the energy industry worldwide. We believe the expertise and reach of our brands will
provide a strong position to expand our business and brands into new markets. We will also continue to evaluate and selectively pursue other
growth opportunities that will allow us to further expand our business outside of the United States.

Selectively expand into new verticals. We believe other professional communities have characteristics that would support specialized career
websites. We will consider entering into new verticals that meet specific criteria, primarily focusing on hard-to-find, highly skilled and highly
paid professionals. We entered the healthcare vertical during 2009 with our acquisition of AllHealthcareJobs.com. We also entered the energy
industry vertical in 2010 with our acquisitions of WorldwideWorker.com and Rigzone.com. We believe we can leverage our experience serving
unique vertical or industry markets as we pursue opportunities in other vertical industries. For example, we have been able to increase
ClearanceJobs.com s revenues more than twenty-fold since we acquired it in 2004, which demonstrates our ability to successfully leverage our
experience in serving high growth communities as we expand into new verticals.

Products and Services

We provide leading recruiting and career development websites for direct employers, recruiters and staffing companies and technology and
engineering, financial services, capital markets, energy, healthcare, and security-cleared professionals. We provide our customers with access to
unique pools of experienced and highly qualified professionals, and our professionals with jobs and career information along with access to
collections of full-time, part-time and contract positions. Both customers and professionals provide content for our career websites by posting
descriptions of available jobs and resumes. Our search technology and specialized focus enable us to provide professionals with the ability to
perform highly targeted job searches based on specific criteria, including locations, types of employment, skills and keywords. Our vertical
focus allows users to find the information they are looking for faster and easier than general job boards. Our career websites also offer career
resources, such as specialized content and industry news.
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We offer our recruiting and career development services and tools through the following six websites, each of which focuses on different career
sectors:

Dice.com is the leading career site for technology and engineering professionals and the companies that seek to employ them. The job postings
available in the Dice.com database, from both technology and non-technology companies across many industries, include a wide variety of
technology positions for software engineers, systems administrators, database specialists and project managers, and a variety of other technology
and engineering professionals.

Customers have access to specific tools and resources that Dice.com provides to help recruiters and human resources managers improve the
effectiveness of their recruitment processes. Through our resume database offerings, Dice.com provides customers with the ability to conduct
powerful, detailed searches of candidate resumes that match desired criteria, the results of which are delivered by email to our customers.
Dice.com also provides professionals with job search tools, resume posting and career-related content. In January 2011, Dice.com had over
2.3 million unique visitors and ended the month with more than 1.1 million searchable resumes. Approximately 650,000 of these resumes are
more than one year old.

Customers can purchase recruitment packages, classified postings or advertisements. Approximately 84% of Dice.com revenue is derived from
recruitment packages. Recruitment packages offer our customers the ability to access the candidate resume database and post jobs in job slots.
Job slots allow our customers to rotate an unlimited number of jobs through the same slots during the contract period. Our base monthly
recruitment package gives our customers a single license to search our candidate resume database and the ability to post positions in up to five
job slots. Customers are incentivized to purchase our recruitment packages on an annual basis. Our classified postings allow our customers to
post a single job for a period of 30 days. General website advertising does not generate a significant portion of our revenue, but may be
purchased separately or as part of a recruitment package.

ClearanceJobs.com is the leading online career website dedicated to matching candidates with active or current U.S. government security
clearance to the best hiring companies searching for security-cleared employees. ClearanceJobs.com provides professionals with many of the
career development tools, such as resume writing tips and salary surveys, offered on Dice.com. We believe ClearanceJobs.com has the largest
and fastest-growing database of active security-cleared candidates available online, with approximately 160,000 resumes as of January 31, 2011.
The majority of candidates with resumes in our database have high-level security clearance.

eFinancialCareers.com is the leading global recruiting and career development network of websites for financial markets professionals,

including investment banking, asset management, insurance, retail banking, hedge funds and senior corporate finance professionals.
eFinancialCareers was launched in the United Kingdom in 2000, and now operates career websites in 18 markets in five languages primarily in

the U.K., Continental Europe, North America, the Persian Gulf States, Southeast Asia and Australia using the eFinancialCareers name.
eFinancialCareers has expanded its career site network through distribution agreements by which it powers the job boards of an additional 80
websites in the finance sector, including well-known worldwide capital markets publications and organizations, such as Thomson Reuters (U.K.,
France, Italy, Germany, Africa and Gulf), Institutional Investor (U.S.), L Expansion and 1 Express (France), Milano Finanza (Italy), Finance Asia
(Southeast Asia) and Financial Standard (Australia). As a result, eFinancialCareers is able to greatly enhance the reach and visibility of its job
postings and has attracted an audience of cross-border customers and professionals willing to seek jobs in markets other than their own.
eFinancialCareers does not generate revenues from its distribution agreements.

eFinancialCareers customers primarily post jobs targeting specific sectors within the financial services industry, and can also search the resume
database of highly qualified and specialized professionals in this sector. In addition to allowing professionals to post resumes and apply for listed
positions, eFinancialCareers also provides professionals with career enhancement tools and resources, such as employer profiles, newsletters,
and industry surveys. eFinancialCareers also provides both professionals and graduating students with professional education and training
materials. As of January 31, 2011, eFinancialCareers.com had approximately 750,000 searchable resumes.
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Worldwide Worker.com is a leading career website dedicated to online recruitment for the energy industry. In January 2011,
WorldwideWorker.com had over 160,000 unique visitors and ended the month with approximately 460,000 resumes.

Rigzone.com is a leading career website dedicated to delivering online content, data, advertising and career services in the oil and gas industry.
In January 2011, Rigzone.com had over 560,000 unique visitors and ended the month with approximately 280,000 resumes.

AllHealthcareJobs.com is a leading career website dedicated to matching healthcare professionals with available career opportunities. We
believe AllHealthcareJobs.com has the largest and fastest-growing database of healthcare professionals available online, with approximately
330,000 resumes as of January 31, 2011.

We also operate Targeted Job Fairs, a leading producer and host of career fairs and open houses focused primarily on technology and
security-cleared candidates in the United States.

Corporate Information

We were incorporated in Delaware in June 2005, but through our predecessors have been in the technology recruiting and career development
business since 1990. Our common stock is listed on the New York Stock Exchange under the symbol DHX. Our principal executive office is
located at 1040 Avenue of the Americas, New York, New York and our telephone number is (212) 725-6550. Our website is
www.diceholdingsinc.com. The information contained in, or that can be accessed through, our website is not part of, and is not incorporated
into, this prospectus supplement or the accompanying prospectus and should not be considered part of this prospectus supplement or the
accompanying prospectus.
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The Offering

Issuer Dice Holdings, Inc.
Common stock offered by us shares
Common stock offered by the selling stockholders shares
Common stock to be outstanding after this offering shares
Use of Proceeds

We estimate the net proceeds to us from this offering will be approximately $ . We intend to use the net proceeds to us from this offering
to purchase shares of common stock (at a price equal to the price paid by the underwriters for shares in this offering) held by certain of

our directors and officers. We will not receive any proceeds from the sale of shares by the selling stockholders, including any proceeds resulting
from the underwriters exercise of their option to purchase additional shares. See Use of Proceeds.

Risk Factors

You should carefully read and consider the information under Risk Factors, together with all of the other information set forth or incorporated by
reference in this prospectus supplement and the accompanying prospectus, before deciding to invest in our common stock.

New York Stock Exchange Listing
Our common stock is listed on the New York Stock Exchange under the symbol DHX.
Outstanding Common Stock

The number of shares of our common stock to be outstanding immediately after this offering is based on 65,115,280 shares outstanding as of
February 10, 2011 and excludes as of that date:

10,512,585 shares of our common stock issuable upon the exercise of stock options outstanding with a weighted average exercise price
of $3.56, except options referred to below;

2,658,947 shares of our common stock available as of that date for future grant or issuance pursuant to our stock plans;
and includes as of that date:

shares of our common stock that are expected to be issued upon the exercise of outstanding stock options by certain of our
directors and current and former officers prior to the closing of this offering, which shares will be purchased with proceeds of this
offering.
Except as otherwise indicated, all information in the prospectus supplement assumes no exercise by the underwriters of their overallotment
option.
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Selected Summary Financial Information

The information set forth below should be read in conjunction with Management s Discussion and Analysis of Financial Condition and Results of
Operations, and our consolidated financial statements and related notes included in our Annual Report on Form 10-K for the fiscal year ended
December 31, 2010, which is incorporated herein by reference.

The consolidated statements of operations data for the years ended December 31, 2008, 2009 and 2010 and the balance sheet data as of
December 31, 2010 have been derived from the audited consolidated financial statements and related notes that are incorporated herein by
reference.

For the year ended December 31,

2008 2009 2010
Revenues $ 155,009 $ 109,991 $ 128,997
Operating expenses:
Cost of revenues 9,862 7,501 9,573
Product development 4,425 3,866 6,747
Sales and marketing 57,019 35,241 44,183
General and administrative 21,277 18,857 20,736
Depreciation 3,689 3,715 4,122
Amortization of intangible assets 16,641 14,270 11,431
Impairment of goodwill and intangible assets 7,213
Change in acquisition related contingencies 47
Total operating expenses 120,126 83,450 96,839
Operating income 34,883 26,541 32,158
Interest expense (9,552) (6,801) (3,376)
Deferred financing cost write-off (1,388)
Interest income 1,647 213 112
Gain (loss) from interest rate hedges (2,568)
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